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" The purpose of the Association is to advance the
spiritual, mental, physical and social welfare of women,
to promote their growth in Christian character and

to cultivate Christian spirit of fellowship and service. ”
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Blue Triangle

SRMBRHZHFARBTEREGORE - The badge of the Y.W.C.A., with its equal
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HRMGWERNSES  AEI0E - BERTR central horizontal line represents the social
LB LT R0 - BRAEOAT - relationship development. With an all-round

sides, symbolises the development of the body,

mind and spirit of the whole person, while the

development, one will lead an abundant life of
truth, joy and peace, in rich contributions to the

society.
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Motto of the
World YWCA
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With guidance from the Almighty God and unity of directors, committee members,
staff, volunteers and members, YWCA aspires to be recognized as:

A Christian organization fostering life in abundance

A women movement promoting liberty and equality

A service pioneer, with vision in serving pressing social needs
A role model for International YWCAs
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Values

RS O R L 2 i P Biblical truth and Christian ethics
ML Professionalism

A/ S5 Pioneer
BB Democratic

FA RS i Team Spirit

Rt SR Continuous Improvement for Excellence
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Mission
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Maintaining Long-lasting Vitality (Y)
To maintain long-lasting vitality of YWCA by bringing in new bloods from time to time, with guidance and support by
experienced members and leaders.

Advancing Women's Movement (W)

To promote cooperation between two sexes and enhancement of women through providing diversified women-oriented services;
advancing women's self-development; enabling women engaged in different roles in fomily and workplace; ond proactiveness
in expressing views on women issues.

Bridging up Church and Society (C)

To witness the love of God through providing services for the needy and sharing the Gospel; to nurture with biblical truth; to
build a Christian culture of Harmony and Unity among members, volunteers and staff; and to act as a bridge between church
and society.

Enhancing Unity and Fellowship (A)
To build a culture of Unity that fosters a sense of belonging and commitment to the Association among members, volunteers
and stoff, serving the society together as a whole.
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With gratitude, cheerfulness and happiness, the Hong Kong YWCA has celebrated ifs 85th bithday in
2005. We sincerely express our gratifude 1o our Lord for His grace and we have joyfully shared many
memorable and historical moments with fiends and members of the Association, We shall confinue
shive for excellence in serving the Hong Kong community with love and care.

85th Anniversary Celebration Programmes

Hong Kong YWCA has been growing over 85 years now. To
celebrate our 85th anniversary, a series of programmes and
activities, including Thanksgiving Celebration, Celebration Dinner
Party, Photo Collection and Competition, Chinese Women
Forum, Prayer Campaign and dozens of distiict-level events were
organized.

The 85th Thanksgiving Celebration held on 30 April 2005 was a
heart warming event with over 1,400 guests attended fo give
their warm blessing for the bright future of the Associafion.

Held from 3-4 December 2005, the Chinese Women Forum
under the theme of *Converging Women Power” was well
received. We were honored to have the presence of Mrs
Selina Tsang, Wife of the Chief Executive of the HKSAR, Dr Elsie
Leung GBM JP. Mrs Sophie Leung, Chairperson of the Women's
Commission and Ms Sun Aqing, Deputy Director General of
Coordination Department, Licison Office of the Central People’s
Government in the HKSAR as Officiating Guests.

The Forum included keynote speeches such as ‘Women's
Capacity Building and Challenges in the 21st Century’ and
"‘Women Leaders’ Involvement in Building Women's Capacity in
Global Level’. These seminars aimed o investigate the ways
to converge and strengthen women's capacity in a global
environment. In addition, the 3 plenary sessions and 9 workshops
with topics on the situation of women in the aspects of social
participation, economy, culfure, medig, violence, environment,
family, education, health, religion, ars and poverty were hosted
by more than 30 renowned guest speakers and were atiended
by over 200 Chinese women from local and overseas countries.
The Forum was a great success and the participants were
benefited greatty by the insightful sharing toward various women
issues.

Prospect of Women Service

As one of the largest woman organizations in Hong Kong, we
shall continuously adhere 10 our purpose of “ife enhancement”
to promote the welfare of women in all aspects.

In response to the upsuige of severe family problems in Hong
Kong recently, we has paid special attention to those women
issues relating family, marricge and relationship between the




= _ R

HARSHEFERREOREMHE - BRIV LRE
WRRMERGR - ERABHA "RBMIHE, - "R
B8, (AEFKREREEE) « "RERA , RIE
) - SRERES " AVDIREE 2R ZAERD) « MBIt
ROER TS & EREFHBHREES - KRR
L EsEVE

FEME « ZAMFABNASRBRLERAMB - HRE
ERP Y SHAMERELNE - REWTERERI T
SAMHAE - W AR ZIRERY) - RS TR 8RR
$F - MERZRES - MALMERRAEN - BAREMEE
RERaYZR N

BRI

EFREABNBIEAYIEE - PPN ANEREN WY
®LHE - 1A TFAAE - FIMEERMEBEANSE - X
ERMOAET - HIHEUYMBHROBE - 2ATEIS
7 - EMRRA

BAE—F  APEREETERIE  BEFAMLESZ
R TRBEEN Y "BSHERBIRE, - "ZHE
#|EEY , HERESHRNANUBF BEERNBENE
E a

REERBNREN_TTAENRSMERASRT B
HHE R R CATMHL AMREEEER - REBIHGBM
ATFHIERNBHEEELRREET KT L ERER
R ERXADBER - EHER - LEES - [FEMNE
k 5

EFERTMHAEREES - FTRZSTAENERBEE
“HATRGBRREANRRE  ARTRVREBRA NN
- HEWNXR=ZAZEBRT BREELEHERRT
BALKTFRLTRERBLTFHRLTIRETERR -

ERERNT - AREMGERMDTROTR - FAAH
MILRRE - HRGE - OGS ETFAHRORBERR - 3t
R —EFRARRMROELS - BRSR T TIRE
BTFAEMRRAE -

two sexes. The focal women projects of the year covered the
topics of domestic violence, family relationship, health, newly
wed women & single women etfc. We aimed at building family
harmony and spreading successful stories. Furthermore, a
comprehensive women health project will be launched to
address various physical, mental and psychological heatth issues
of women.

In the long run, we are devoted fo provide leadership fraining
for women of different backgrounds, including female students
of secondary schools, young women and female elders to be
our future women leaders in different stage. Besides, we plan
the publication of women issue series and efforts will be taken 1o
enhance staff's gender sensitivity and broaden their horizon, We
stive 10 strengthen women capacity, enhance the social status
of women, for building a harmonious community with both sexes
in future,

Fundraising Initiatives

During the year, in order to raise fund for the sustainable
development of the Association and the re-development of our
Youth Camp in Lantau sland, we had implemented a series of
fundraising initiatives including the Gala Dinner, Sale of Raffle
Tickets and the Youth Camp Naming Campaign and total
donations of HK$9 Million were gathered.

The Gala Dinner was held on 6 January 2006 at the Conrad Hotel
Hong Kong. We were honored to have invited Mr and Mrs Rafael
Hui, Chief Secretary for Administration as officiating guests and Dr
Elsie Leung GBM JP and Mrs Pamela Tan, Director of Home Affairs
as special guests. The event was a success with all of our guests
enjoyed the performance in a cheerful aimosphere.

Last year, with the help of our volunteers and staff members,
we first lounched our sale of raffle tickets. Owver 250 promotion
booths were set up in different districts in eary 2006. We were
honoted to have the presence of Ms Anissa Wong, Director of
Leisure and Cultural Services and Ms Shelley Lee at the ticket
drow held on 2nd March 2006 as the officiating guest.

With the concerted efforts of the members, fiends, volunteers
and staff members of the Association, we shall strive 1o explore
different resources to further develop our services 1o meet with
the growing demand of the sociefy and build @ communify with
love and care. In the future, we shall confinue fo count on the
advice and support from different sectors af large.
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2006 was a year featured with challenges, solidarity, fratemity and success. Despite the distressing social
problems and sfringent financial constraints, Hong Kong YWCA sfill upheld its mission - spread love all over
Hong Kong and serve the community. Many thanks to the President, Directors, Committee Members,
volunteers and colleagues for their hard work, we were able o attain satisfactory results, Apart from my
heartfelt grafitude fo the above groups, | would like to thank our gracious Lord for His unconditional love and
guidance, the Hong Kong SAR Goverinment for its staunch support and the different community sectors for

their generous donations.
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Fraternity , Solidarity and Collective Responsibility

In meeting the challenge of the budget cut by the Government,
Hong Kong YWCA has reviewed and restructured its Staff Sakary
and Benefits Policies. Basing on principle of fainess, justice,
ond openness, and over 30 staff consultation meetings, the
Association and ifs staff have successfully established a frustful
relationship and reached consensus on the New Salary and
Benefits Policies.

In pursuance of excellence in our services, we have
implemented not only our new salary structure and benefits
schemes, we have also adopted a new performance
management system. Indeed, the Association is the first local
social services organization which has successfully reglized the
ideal of ‘one salary structure for one organization *. We do not
stiive only to serve the community but also 1o create a fair and
harmonious working environment for our staff who would join
heads and hands in building a better society for Hong Kong.

Vision for Service Development

Hong Kong YWCA always endeavours 10 serve the evolving
needs of the Hong Kong Community. As a response to the
drastic upsurge of domestic violence and family fragedies in
recent years, we commit 1o assist individuals in adversity, and
encouwrage them to lead a meaningful and abundant life. We
also advocate happy and hamonious families while stressing
individuals’ responsibility towards family and society. Indeed,
we feel empathetic with individuals who are feeling hopeless,
helpless and depressed when facing life crises and adverse
situations. In reality, these miserable persons are desperately
yeaming for understanding, support, encouragement and love
from their family members. Unfortunately, due to the weak
fomily ties, emotional support from family members are akways
lacking. The serious and frequent family fragedies have already
aroused grave concern from the general public. To meet with
this challenge, Hong Kong YWCA has committed 1o help “buikding
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more happy and harmonious families” in Hong Kong. To
accomplish this goal, our social service will ol adopt a *family-
oriented” approach and our programs will stiive to strengthen
famiies in Hong Kong.

Development of Human Resources

Hong Kong YWCA always considers human capital as its most
invaluable asset. To achieve excellence, staff with loyalty,
capability and broad horizon are considered essential. Hence,
the Association has strong commitment to the development and
training of our staff members. In June 2006, we organized an
8-day executive fraining programme for owr management staff
at the Tsing Hua University in Bejing. This course program has
successfully widened the staff members’ perspectives towards
issues relating to economy, employment, social welfare, culture,
family and education in the contemporary China. Besides, visits
and in-depth sharing with All China's Women Federation and
Bejing’s First Welfare Home for the Elderly were stimulating and
beneficial. We had also exchanged views and experiences with
the Beiling YWCA during our visit,

Indeed, stalf are deeply appreciative of this very valuable
leaming opportunity and exposure, which has increased our
understanding of the contemporary China. This course has
inspired the stalf to rethink about the political and economic
reforms undergoing in the Motherkand and how Chinese culture
affecting the society and families in the past, present and future
With the eye-opening experiences and haining, we deeply trust
that our staffs are better prepared to meet with the challenges
ahead.

Development of Resources for Creation of a Better Future

To strive for excellence in our service and raise fund for the
redevelopment of our Lantau Youth Camp, we have launched
a series of fundraising campaigns in the past one year, including
Gala Dinner, sale of raffle tickets and various fundraising events.
Thanks to the concerted efforts of our supporters, the above
campaigns have resulted fruitful accomplishments. We sincerely
hope that with the continued and generous support of the
community, the Hong Kong YWCA can further its mission through
developing innovative and timely senices, not only for the local
society but also the global community as a whole.
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The YWCA was first established in 1855 (the era of Industiial Revolution in Europe) in London, by Lady Kinnaird and Ms. Emma Robarts,
Lody Kinnarid provided homes for young ladies who left their hometowns 1o work in factories or follow Florence Nightingale to serve in
battiefieids, while Ms Robarts gathered women to pray and study the bible (Prayer Fellowship). The Prayer Fellowship and the homes
were later combined and formed the Young Women's Christian Association (YWCA). As many countries set up YWCAs after England,
the World YWCA emerged in 1894 in Genevo, Swifzerland (with England, the United States, Norway and Sweden as the first four
offiiated countiies). Today, YWCAs are established in over @ hundred countries across the globe.

Chinese Wi
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In 1890, the YWCA of China first started as a YWCA student
association in Hung Tao School in Hangzhou by Mis. Stewart, the
mother of Dr. Leighton Stewart, who founded Yenching University
and had been an American Ambassador to China. The first city
YWCA - Shanghai YWCA was then set up in 1908, followed by
other city Associations. Hong Kong became the seventh city
to have her own YWCA. In 1923, the first national convention
of China YWCA took place in Hangzhou, whereby the National
Council of YWCAs of China was formally established. Today,
the National Council is located in Shanghai. And since 1980,
city YWCAs have been gradually reactivated in ten mainiand
cities, namely Shanghai, Guangzhou, Tianjin, Chengdu, Beijing,
Nanjing, Hangzhou, Wuhan, Xiomen and Xian

The Hong Kong YWCA was founded to meet social needs. Duing
the era, many Chinese young girs fravelled via Hong Kong on
their way to study abroad. Ms. Fok Hing Tong, an enthusiastic
Chyistian, received them in Hong Kong with hospitality. Later, Ms
Fok, together with Ms Wu So Ching, Ms Fok Shui Yue and Ms Ng
Bik Yuen, our four founders, set up the Hong Kong YWCA in 1920,
with 81 founding members and 12 founding Board Members
Our earliest projects included leadership training for women
in secondary schools, evening schools for working women,
and parenting skills fraining for new mothers. We then further
developed our own premises, guest houses and a wide vaiiety
of social services.

With our heartiest thanks to the Lords grace, the Association has
bloomed to a multi-service organization, with 62 service units
spreading over the temitory, to serve targets ranging from infants
to senior persons of over 50 nationalifies.
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LBEFEE Honorary Board Members
BRIRLL Mrs. Cheung Tang Kim Wan
SEAELL Ms. Ko Siu Wah, OBE, SBS, JP
BRI L Mrs. Lucy Lo
BEFLL Mrs. Lo Ma Lin Choi
mE¥Eat Mrs. S. P Huen Lee, May
WU Lt Mrs. Helen Koo
0Bt Ms. Lau Siu Mui
EEmat Ms. Wong Lai Kuen, Hannah
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Sk President
st Mrs. Mona Leong, MBE, BBS, JP
I8gR Vice-Presidents
HEB|at Mrs. Patricia S. H. Ling, MH, JP
Wt Mrs. Hung Yeung Pong Wah
- 4.0 Hon. Secretary
REBLL Mrs. Chan Leung Mo Ching
aE Hon. Treasurers
a2t Mrs. Ho Mei Ling
HEIES Elected Board Members
BB L Mrs. Emily Cheng
BIRIHIE Prof. Yuen Tsang Woon Ki, Angelina, JP
AmBELL Mrs. Li Kong Yuen Pui
fRRet Dr. Ho Kit Wan
FR5I1RED Mrs. Fu Lee Man Yee
ES)2 iz e n Mrs. Tse Yu Yuet Kwan, Patricia
mEaut Mrs. Fanny Louey
MLt Ms. Lam Shu Cheung, Grace
FhExt Ms. Eva lee
7Bzt Mrs. Szeto Fong Tong
PFRES Co-opted Board Members
Y feem Ms. Ma Lai Lai, Lily
RBL9L Dr. Grace Ngai

FigEzt Mrs. Vivion S. K. Sung

AM¥EREL Dr. Daisy Li, MBE

mEBzt Mrs. Lena Liu

MEFRZ L Mrs. Cheung Wong Sze Yuen
Mrs. Lai K BEM

KRB+ Dr. Agnes Ng, JP

FAdEZL Mrs. Wong Chu Ching Lin

@22t Mrs. Leung Kan King Chun

HLELL: Mrs. Jennie Lee
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Mrs, Shirey Cheung

Mrs. Lau Chan So May, Lucy

Mrs. Ella Ng

Ms. Cecilia Chen Sheau Ling, MH, JP
Mrs. Tsoi Luk Sai Lam, Alice

Mrs. Lau Ma Gar Yee, Grace

Mrs. Lee Chan Ching Han

Dr. Luk Kom Lan, Catherine

Ms. Kwok Sui Yee, Carol

Ms. Linda Tan

Ms. Chan Hol Yan, Celia

Ms. Sophia Kao

Mrs. Katerina Simpson
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Legal Affairs
P C.Woo & Co
Mr. Herbert H. K. Tsol

Medical Affairs
Dr. John Tak-cheong Sham
Dr, Victor Goh
Dr. o Shing Kwan

Architectural Affairs

Mr. Leung Shou Chun

Accountancy
Ms. Elizabeth Law

Central Information System

Dr. Stephen Chon

Tender Board
M. Lee Chun Keung
Dr. Stephen Chon
Mrs. Lee Chan Ching Han
M. Leung Shou Chun

Christian Ministry
Rev. Chan Yu Kow
Rev. Ng Yu Lam
Rev. Peter Pou
Ms. Yuen Lal Chu
Mr. Kwan Shiu Kal
Ms. Law Ma LI, Mary
Rev. Byron Chow

Women Affairs
Ms. Lom Tze Yon
Me. James Mak

Child Care Service
Dr. Wong Yiu
Or. C. K. Chiong
Dr. Herwy C. F. Yeung
Dr. Lau Wai Hung
Ms. Cheng Chor Ping, Irene
Ms. Wong Kit Mei
Ms. Chan Hang

Kindergarter
Professor Leung Ping Chung
Ms. Chow Oi Lin

D C.C. Lee

Dr. Peter T. K. Tsol

Dr. Ronald Chen Yuk Lun
Professor Daniel Shek

Dr. Egward Chan

Elderly Services
Dr. Chin Boon To
Dr. Tatia M. C. Lee
Dr. Li Ping Wo
Dr. Kong Ming Hel
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Ms. Lam Tze Yan
Ms. Ling Wai Shan

Or. Marion Goh Tsao
Dr. Chang Shao

Dr. Grace Ngal

M. Tam Kom Ming

Me. Chan Mon Chung
Me. Leung Kam Ying
Me. Aifred WU

Rev. Ng Tok Wing
Rev. Yuen Ip Wah
Rev. Richard Tsong
Rev. Lol Sik HUNg
Me. Chan Hee Luk
Rev. Hung Fan Hon
Rev. Lau Wing Kal

Ms. Vera M. H. Lam

Dr. Wong Tung Kin

Dr. Au Yeung Kong

Dr. Elaine Y. L. Mok

Mr. Lee Ka Ki

Mr. Gabriel So

Prof. Yeung Chap Yung
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Angela Luk
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Ho Ting Pong
Dr. Chul Wing Tak
Dr. Chon Kam Tong
Me. Lou Cheuk Hung
Dr. Chan Yuk Chung
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Dr. Dal Lok Kwan
Dr. Cheung Siu Yin
Professor Alex Kwan Yul Huen
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EFExR%L Ms. Wong Mei Fung ITHF L Ms. Wong Sze Di
h#ExL Ms. Loretta Fong Rki#kE Mr. Dennis Shek
MBIzt Ms. Yu Siu Pui, Fion FRE I Ms. Yu Chung Hung
FREMEE Dr. Yu Chi Shing FE#RLL Ms. Lee Yuk Yee, Brenda
FRERL Ms. Lee OnYi FRMAL Ms. Li On Ki, Angel
Fat Ms. Lee Yu Lan FEBKE Mr. Peter Lee

FilmZ L Ms. Lee Cho Ying F But Ms. Lei Kin

FRMmEL Dr. Li Suk Han FHHEzZL Ms. Sonia Lee
Filkfmzt Ms. Li Shuen Pui, Agnes TS Dr. Ho Tze Chien, Hazel
01 &= Ms. Ho Ka Lai af@Ezt Ms. Lui Yan Yan, Yvonne
AMF =L Ms. Shum Lal Fong, Mimi IBEEE - gn u Ms. Libby Chow
HR¥at Ms. Vera M. H. Lom REFL T Ms Ng Mei Pou

MhEZ L Ms. Hung Siu Lin, Katherine BERZL Ms. Fan Heung Wan, Irene
BEALZL Ms. Lydia Sun EERZL Ms. Ling Wal Shan, Claudia
WNRIST Dr. Cheung Siu Yin BRI E Mr. Cheung King Man, Anthony
MymRat Ms Chan Miu Ha PRI 2t Ms. Chan Woon Fong
Bt Ms. Chan Lim Chee, Amy MRzt Ms. Jennifer Tan
EERLL Ms. Chan Man Sheung [0 3 E T oy Ms. Chan Yuen Yin

[ 331 L e Ms. Chan Tim Chun s 2t Ms. Chan Wai Fong, Christina
et Ms. Chan Wing Mun fETR 2zt Ms. Chan Oi Wah
BEMSFREE Mr. Luk Sheung Yee, Jomes BEHRZL Ms. Tammy Kwok
BBt Ms. Lin Po Kee, Serena Pzt Ms. Liang Shuk Yue, Katherine
REREE Ms. Leung Man Shan REFHZ L Ms. Leung Sui Ming

R L Ms. Leong Chor Lan REMZL Ms. Leung Kar Yon
ERGaL Ms. Mak Wai Fun HERLL Ms. Hsu Yu Ming, Hanna
FERAL Ms. Hui Wai Shan AEREE Mr. Fung Wai Yip
BREkE Mr. Fung Sung Tak ERhzt Mrs. Judy Ho

WERLL Ms. Wong Sau Ying wRFL Ms. Helen Wong
WRBERL Ms. Wong King Wan WINB IR Rev. Wong Shu Kwan, Lydia
mEFExL Ms. Mabel Wong % 108 Mr. Wong Hon Ming
iRt Ms. Cecilia Y. K. Wong WAELL Ms. Young Tai Wa

P2l r-eu Mrs. Leong Kan Yu San BMEZL Ms. Lui Sui Ying

Wit Ms. Lui Shui Kwan, Winnie HENut Ms. Chiu Kwan Sik, Helen
ST+ Dr. Luk Chiu Kwan Hung, Angela REHExt Ms. Lico Ai Chien, Nancy
BEESL Dr. Doris Cheng ErhpgRz 1 Ms. Au Chung Leung
RIENSL Dr. Lou Wei Qun R at Mrs. Ma Lau Ching Ping, Juliana
BIRAXE Mr. Lau Chun Sing, Louis fEhzt Ms Grace Lau

MinESL Dr. Loi Kom Yuk ERSEE Mr. Siu Yui Chi

WHeFat Ms. Tse Wai Fun, Stella HLE b Ms. Tam Hay Wan, Louise
WER AL Mr. Tam Ping Kwan TR L Mr. Nip Chun Kwong

BB AL Mr. Anthony Kwong [k gognm Ms. Kwong Fung Yin
AZRL L Ms. Law On Ni, Annie WAzt Ms. Catherine Yen

Ms. DeAnna Ballard Ms. Jayne Christie

Mrs. Sheila Davies Mrs. Chris Young

Ms. Julie Hagen Ms. Judith Topper

Mrs. Rosermary Willman
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Names being aranged according to the Chinese Version
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Chief Executive

Dr. Chan Lai Foon, Miranda

Executive Secretaries

Ms. Lai Sau Ling
Ms. Tse Shuk In
Ms. Li Yuen Fun, Luciana

Mr. Tsang Wing Keung, Johnny

{TIXEPPIFREE Directors of Administiative Department

MERkE
[ ¥t
st

HEXE
BELNEASE
MmKEEE
BimSs 2zt
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PRESZ 1
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Mr. Gary Sze
Ms. Wong Nga Lai, Alice
Ms. So Shuk Ling, Cecilia

Supervisory Secretaries

MVir. Yuen Wai Sum

Mr. Poon Wing Sing, Vincent
Ms. Yeung Pui Ling

Mr. Poon Kwong Fai, Silas
Ms. Chow Wai Gat, Winnie
Ms. Li Kit Ching, Daisy

Ms. Lai Kit Ngor

Ms. So Yim Fong, Tammy
Ms. Lee Wai Lon

Ms. Chan Ming Yee, Nancy
Ms. Lee Man Shan, Emily
Mr. Cheung Chi Kwan, Daniel
Mr. Lok Ping Ping

Ms. Hui King Fai, Belinda
Ms. Law Chui Wan, Sicilia
Ms. Chan Yat Ling, Elaine
Ms. Chan Chui Bik, Cindy
Mr. Lom Yuen Ho, Foster

(EZFFAEFTH+A 8] 15 October 2005)

(ZEZREAEAB+—B)(tIl 11 September 2005)

(B_LLAF+—HtHi)os from 7 November 2005)
(HH-FFTAHE+"H/\Big)(os from 8 December 2005)
(B =FFF—H—BE)os from 1 January 2006)
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“Healthy is Beautiful” Women’s Health Project

Upon receipt of a 2-year sponsorship (from July 2005 o June

2007) from Health Care and Promofting Fund, the '—ool’r‘v,'

o

Beautiful* Women's Health Project was launched. The Projec
consisted of kirge-scale communal education campaign, roving
exhibition, health courses and workshops, health magazine
and survey on specific women heatth issues
fight against the distorted societal culture that “sim = beautifu
happy“. The project encouraged women and the entire
sociefy fo ref

misunderstanding that slim is beautiful. Besides, it

e carmed out to

act

on the slimming culture, to diminish women's
also offered

Q series of h:?o th ’]fv--’h groups and courses 1o meet with the

When East meets West - To learn from Childhood

Co-0 Jur‘le by the English Speaking Members Department
ond Child Care Setvice Department, a Pre-school Volunieer
Englis Te\.v ner Scheme was initioted to recruit English

speaking volunteers 10 lead activifies at nursery schools. As from
05, volunteers paid weekly visits fo the nurseries
communications with the children through
inging, games and story telling. It was so rewarding that the
children showed confidence in communicating in English

C'CL’]N orﬂo sense of achievement to the volunteers. The
volunteer scheme is believed 1o be benef tnl o the children’s

mv) age development, as well as the exposure to the Westemn

o
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Published “ Casework- A Detailed Study”

Youth problems in this era are getting complicated. With an
aim to enhance counseling skills of youth workers, our Youth
and Community Service Department published "Casework-A
Detaqiled Study” in December 2005.

R REHBRIZAR WML - R
AZHieMER TR R EEER -
ERAREERTARNATEHRR

Intervention process of 33 cases and workers'
experiences were shared. We were honored
to have included an essay by Dr. C. K. Chu,
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HERRFTAMIMFILT - WHA
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SRR EERERERERERASRIESLSE
MEMETRA "RAETIR, - LIRS REE
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HBSERE  SRRERE

FE-RL "EH0RE, ARERE - HAENETEL
HiR - N SRRET ARERE - SENTE - mit@ s
MRS L ENBNTAIORNRZ RIFSME - it - Xe
DAERENMEADESBOER - IR NAS SR
REWIN-FSLF)/\ARTOXRZ "REBEEIFARR
BAENS, B - #e1 IR TE8M - RREFHBEN
ESBNETRENSIARES

Assistant Professor, Department of Applied
Social Sciences, Hong Kong Polytechnic
University. Thanks to the sponsorship from the
Social Work Training Fund, 2,000 copies were
published and distributed to all primary and
secondary schools and youth organizations. The
book was also available for sale to social workers,
counselors and feachers.

Modernization for improvement of service quality

Funded by the Lofteries Fund and the Hong Kong Jockey Club
Chaiities Trust, modernization construction for seven of our
infegrated social service centres were camed out. It was hoped
that the renovated centres and enhanced facilities, in line with
our professional youth and family services, can help youngsters
develop their potentials and lead a fuitful life. At present, four
cenfres in Butterfly Bay, Sham Shui Po, Western District and Tsing
Yl have completed the modernization projects, while those of
the other three centres including Lung Cheung, Lok Wah, and Tin
Shui Wai were in good progress.

The Campaign of Character Education

With “ife enhancement” as our guiding philosophy,, Hong Kong
YWCA places great emphasis on character cultivation. Since
character determines one’s attitude, language and behaviour,
ond most  sockal problems and youth's misbehaviour onginate
from the lack of good character, we have set Chiistian faith
os the blueprint for character molding. Dr. Chan of Pel Kel
Foundation was invited to host a seminar on “Basic Life Principles
and Character Education” in late August 2005. A total of 81 staff
oftended. In the future, the Association will integrate character
education into our services.
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Continuing Learning Courses Promotes Mental
and Physical Health

In view of growing public concern over mental and physical
health, our Continuing Education Department launched
a Professional Diploma Programme in Sports, Fitness and
Clubhouse Management, aimed at providing students with
all-round fraining in the leisure service industry and clubhouse
faciliies operations. Students were able to acquire the respective
knowledge and techniques in fitness, nutrition, weight control,
and activitiy planning, etc. During their studies, placements
and infemships in different clubhouses and fitness centres were
arranged to gain practical working experiences. Upon successful
completion of the programme, students would be awarded
the Internationally Accredited Personal Fitness Trainer Certificate,
recognized by over 40 countries around the world,

Furthermore, we were sponsored to launch the “Sports
Prescription” Fitness Scheme in July 2005. Courses included a
Physical Fitness Foundation Training Programme for those who
would like to pursue in the career of physical fitness. Through
voluntary services and placements, students were able to
improve their skills and accumulate working experiences.

Recognition on the Intensive Employment
Assistance Project

Implemented in Tin Shui Wai and Yuen Long District, the Intensive
Employment Assistance Project was commissioned by Social
Welfare Department with funding from the Lofteries Fund and
Hong Kong Jockey Club Charities Trust for thiee consecutive
years starting from October 2003 to March 3006. A total of
828 CSSA recipients and potential CSSA recipients were served.
Among the 676 CSSA recipients, 398 cases have got gainful
employment and the employment rate was around 58.9%.
Among these 398 employees, 195 cases could sustain in the job
for more than 3 months and ultimately seceded from the status
as CSSA recipients. Among the 152 potential CSSA recipients, 95
cases have got gainful employment and the employment rate
was around 62.5%.

The project had received several visitations from govemment
officials in 2005 including Mr. Henry Tang, Chairman of the
Commission on Poverty and the Financial Secretary in March;
Mrs. Pamela Tan, Director of Home Affairs in June; Mis. Cherry Tse,
Secretary and Ms. Edna Wong, Assistant Secretary to Commission
on Povery and Mrs. Rachel Cartland, Assistant Director of Social
Welfare in August. They highly appreciated the achievement
of the project. Meanwhile, two of our staff Wong Po Yee (Wong
Tai Sin District) and Lee Chun Yin (Tin Shui Wai ) were awarded
as "Outstanding Staff 2005 of Intensive Employment Assistance
Project” from the Social Welfare Department.
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Record High Elderly Surfers

2005 Meritorious Websites Contest
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Award

AT iR ae
Qutstanding Award for Training Bodies

201501018
The Award for Caring Training Bodies

HN/ERRs L ERTeR

Organization Award of Gold Certificate

for Volunteer Service

AR ITHE

REHE

Hong Kong SAR Government
Medal of Honour

FIRAFLRIRBIET S ) 2005@FAT

QOutstanding Staff 2005 of Intensive

Employment Assistance Project

BEZE
Most Improved
Trainee,Youth

Pre-employment
Training Programme

g4 A B
Prize of Outstanding Improvement

ERA LB RS

Awards for Self-improvement for
Working Adults

ABBTHERESERRLE
The Edward Youde Memorial Prize for
Senior Secondary Students
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Hong Kong YWCA's Achievement

=201 Thanks fo the co
il - Bt won several te

Ass
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1. YN fod)E MR
Winner (Individual [ Unit | Service) Hosting Organization
|

SARERNLEFR
Hong Kong YWCA

BESHS
Fia%WE6m
Hioce Tjo Yoeng College
Mr Lee Kam Yin

XAKRGFESHEREER T
FHRL L
RAGAHERBEEAT
WHEAZL
Tin Shui Wai Integrated
Social Service Centre
Ms Lee Chun Yin
Lung Cheung Integrated
Social Service Centre
Ms Wong Po Yee

XAKEHGETERERD S
BpimR
Tin Shui Wai Integrated
Social Service Centre
Miss Tang Pui Ying

HMESEREEESER
AEES
Tuen Mun Integrated
Social Service Centre
Miss Tang Man Ling

PHIRHEESRA
ARmZt
Continuing Education Department Trainee
Ms Chow Wai Lan

BERRSRES
BREI{E ~ PRESE
Hioe Tjo Yoeng College Students
Mr Chan Kwok Wai, Mr Chan Yiu Keung

ociation’s stive for excellence

ff during the year, we

{68 52 75 3520 %

Employee Retraining Board

HSTIR "RARE
Youth Pre-employment

Training Scheme,
Labour Department

MHEEAE
Social Welfare Department

HARMNTHERRS
Hong Kong SAR Government

iEaERE
Social Welfare Department

BTIR "RPRE
Youth Pre-employment
Training Scheme,
Labour Department

BIR "HLOERERRIE,
Youth Work Experience & Training
(YWET) Scheme,

Labour Department

AEBLEsES
Sir Edward Youde
Memorial Fund

ABBLTLEsRS
Sir Edward Youde
Memorial Fund
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2 Outstanding Retrainee Awards
2 Retrainee Excellency Awards

REEE
The Scout of the Year

2005 ERHA+FEHFER
Distinguished Red Cross Member 2005

BOERHLE

£—3

Youth First Aid Competition
First Prize

2BREFBAT KERLLE 258
Hong Kong Elderly MC Competition
Gold Prize

==Y 81 - i
BFBHER - L FIFBIRRR
Athletic Gala for the Elderly
Softball (D Grade Men) Gold Medal
Javelin (D Grade Women) Silver Medal

MsEEEMRZER

FHEY TRBHAKE,

Caring Project of Neighbour and Carer
Election - Good Neighbour with Bravest
Award

REAEHBINEA LR ERM

oA EY )

Happiness Life Apleichau Locality Project
Gold Medal, Silver Medal

Bronze Medal

B TR ~ REEGHA) ~
SR (+—1i1) ~ HRGWAD) ~

SRAR(AD) ~ SRHR(AR 751D

IR #54¢

Individual Volunteer for Award for
Volunteer Service

Gold Medal, 2 Silver Medal,

11 Bronze Medal,

2 Gold Certificate, 17 Silver Certificate,
56 Bronze Certificate

Long Service Certificate

5% A\ /W8 41/ BR T RSN
Winner (Individual | Unit | Service) Hosting Organization
P a4~ S
RIKIE  FRFLE e
Continuing Education Department Retrainees L oy;eoa:‘ ol
Ms Lau Fung Chi, Ms Wong Wai Yi :
Mr Yu Yuet Fong, Ms Lee Sau Fong
B R RER
e
Hioe Tjo Yoeng College Student H K
Mr Law Ka Kit S
B RhBER
s HEI+TE
Hioe Tjo Yoeng College Student Hong Kong Red Cross Society
Ms Lai Yun Yan
BB EAES
AR - DR
FEE - 2L HHI+FE
Hioe Tjo Yoeng College students Hong Kong Red Cross Society
Mr Shek Ka Chun, Ms Kan Shuk Yan,
Ms Choy Chi Yan, Ms Lai Tsz Shan
e i FEHMEARAE
Ne LT Diat ol E ekl 7 G oemi 1 Carn | K“:gosd“"" i
Miss Cheung Pik Sai
ﬁﬂﬂuﬁtﬂmﬁ
Jiif Y23
EEbEAL+ HAREHRER

Ghena Eon g T Hong Kong Christian Service

Mr Yau Wai Man, Ms Mak Fung Tai

3 p Ll
MHEBLt AEENE
Cheung Ching Neighbourhood Social Welfare
Elderly Centre Department
Ms Chan Lai King
- R R s e
A N HEER S EeE R R
e RSB

“Happiness Life Apleichau
Locality Project” , Social Welfare
Department

Cheng Pon Hing Hostel for the Aged
Mr Yu Chip Lai, Mr Yau Wai Man
Ms Wong Shui King

HRERE

ERRERLESER Social Welfare Department

Hong Kong YWCA
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2005-2006 Hong Kong Outstanding
Youth Volunteer

DEERER LRI
Best Volunteer Service Scheme (Shatin)

2005-2006;>ME % TR
R T REGRLL) ~ {E5R4E
2005-2006 Shatin Volunteer Selection
Outstanding Volunteer (2 persons),
Certificate of Merit

{UREESET
Outstanding Volunteer (Kwun Tong)

TUBRER {5 38 T8 2005
BLOFHEREE

2005 Yuen Long Outstanding Volunteer
Selection Champion (Youth Group)

PR3 TR ET &
FERFET 4

BEEXT N EAE(FIR)

o A iamaE e

BASIEET /a8

Tuen Mun District Volunteer
Appreciation Programme
Excellent Volunteer

2 Best New Volunteer Group Prize
Best Organizing Talent Prize

Best Creative Volunteer Group Prize

2005-2006 5 EiFiE MR 2 18
Web Care Award 2005
Gold Prize

= AN RS

The Most Creative Presentation Prize

5% A/ {1/ PR TS

Winner (Individual | Unit | Service)

SHSEHERERET
FAW  -BHT
Shatin Integrated
Social Service Centre
Ms Lee Wing Yin & Ms Kwok Chiu Man

DHEERRRENE
"TRMERE N TR 8,
Shatin Integrated
Social Service Centre
“Elder Volunteer Network Service Scheme”

DHRSESHERHRET
4L ~ M5 - 522k
Shatin Integrated
Social Service Centre (volunteer)

Ms Yeung Sin Hung, Ms Leung Lai Fong
Mr Ho Ming Him

YERSHARBFREL
KHLIE
Lok Wah Integrated
Social Service Centre (volunteer)
Ms Chu Hoi Wa

FKKEFEHERFRET
IDF-4
Tin Shui Wai Integrated
Social Service Centre (volunteer)
Ms Ho Ka Yin

PRSI ERER
SR A BB RETIR/NE)
o 22 1%, 3F AR
FeJoy, KFC /il
Rainbow Angels
Tuen Mun Integrated Social Service Centre
Butterfly Bay Integrated
Social Service Centre
(volunteer & volunteer group)
Ms Ho Chui Yee, Good Guy,"Yi" Joy
KFC Group, Rainbow Angels

EHERIEEE
REXZEBHHE
Elderly Service Department
Online Interactive Leaming Centre

BB
T ERyRR TR ) W S MAAIMET S
Hioe Tjo Yoeng College
Youth Leadership Development Scheme

Hosting Organization

(aa - Bk 213 4 g
ESZAY
Steering Committee on Promotion
of Volunteer Service, Social Welfare
Department

HHERE R wERE
7 E BRI TS TIERRHS
BHEAR
Shatin District Board and Shatin
District Coordinating Committee on
Promotion of Volunteer Service,SWD

BBEH L FE T
MBEA®
Kwun Tong Youth Summer Programme
Organizing Committee

MR R TR SRS T (E
BHFIGEEAY
Yuen Long District Coordinating
Committee on Promotion of Volunteer
Service, SWD

P 4 R 3 T AR#S
ERHEA®
Tuen Mun District Coordinating
Committee on Promotion of Volunteer
Service

ERESE  ARe

Internet Professional Association

HAREREEE
Hong Kong Young Men's Christian
Association



FB% A/ {1/ BT

Winner (Individual [ Unit | Service)

HIRBEBRAEE
HREREBRATR
BEPREEFRAR
Securicor Hong Kong Holdings Ltd
SoERERBERERAR
A PRHAEE E R (%)
RREBEFFERE
MREBRAT
EBEDREERRAR
Employers nominated by Continuing Education Department
Hong Yip Service Company Ltd
Well Born Real Estate Management Ltd
Securicor Hong Kong Holdings Ltd
Vinci Parking Service (HK) Ltd
Tai Hing Roast Group
Po Leung Kuk Merry Court for the Senior
Guardforce Limited
Great Eagle Properties Management Co .Ltd

RESZI N\
8 Employer Gold Star Awards

== {8 SR 88 PUL FIRA Rt R E
4 Employer Excellency Awards HdwitieEERAR
EER-EEHaESERbO
f 3% 40
@R

Employers nominated by Continuing Education Department
Hutchison Whampoa Properties Ltd
Hong Chi Association-
Hong Chi Fanling Integrative Rehabilitation Complex
Wellborn Management Ltd
Jones Lang LaSalle Management Services Limited

EERBEIRBZATR)
MBIRERBRAT)
AEHHREIRERAR
BRBMEEIEERAR
RBSRHREIEERAR
PFENEBRRBZAR
EBTHEEEERAR
SO FHISREERERAR
HRBFRAR) ~ KETEES
Companies nominated by Elderly Service Department
NWS Holding Limited
Taikoo Shing (Management) Ltd
Lei King Wan (Management) Ltd
Les Saisons (Management) Ltd

Companies nominated by Continuing Education Department
Jones Lang LaSalle Management Services Limited
VINCI Park Services Hong Kong Ltd
Guardforce Limited
Tai Hing Worldwide Development Ltd-

Tai Hing Roast Restaurant

FAREEE, G \MAR)
"Caring Company"
(8 companies)

AT HL R
Hosting Organization

L=kl
Employee Retraining
Board

i B m R0 R
Employee Retraining
Board

HANERBEHS
"SRR
Caring Company Scheme,
The Hong Kong Council of
Social Service



2005 HEHIERERR
TE - FE . ERE

2005 Shatin Harmonous
Families Election

1st Runner-up, 2nd Runner-up,
Certificate of Merit

2005-0670 H#& L F4ERIRHEI

aa - Ji 8 iAo

FH - ERE=MD

2005-06 Shatin Youth Incentive Scheme
Social Service Achievement Award

2nd Runner-up, 3 Certificate of Merit

SNFE MBS BT MR B 2006
BA—% - —EBE=F8GD
Kindergarten Mathematical
Olympiad 2006

6 Individual Prizes

LERMRTIRERENREE)
LEHRMBTRENSEEE
BEFRFRMNBIMNEREETE
Kowloon West Regional Inspection of
Road Safety Patrol

Region Inspection Footdrill and
Password (Champion)

Annual Region Review Grooming

(1st Runner-up)

HAT MR ZHEEFAT RS IRHERE
g%kﬁﬂ(d\&ﬂ)ﬁﬂﬁm%ﬁ
Annual Review of Hong Kong Road
Safety Patrol (Primary Section)

Annual Review Footdrill and Password
(Primary Section)

2nd Runner-up

FBH+tEEBPRPAMED
BE=6D) ~ TEEAR) - ZE(=AD)
57th Hong Kong Schools

Speech Festival

3 Champions, 5 (1st place),

3 (2nd place)

5% A /N 7/ BB B5
Winner (Individual | Unit | Service)

SHFEHEREERIRE
R - REW - REER
Tin Shui Wai Integrated Social
Service Centre (volunteer's family)
Mr Tam Kwong Ting & his family
Ms Ng Choi Lin & her family
Mr Liao Bing Liong & his family

HDHSAHEREEET
HERLL - RRREE
FRWuL: FFWaL
Shatin Integrated
Social Service Centre (volunteer)
Ms Lam Hei Man, Mr Lai Kin On,
Ms Lee Wing Yin, Ms Li Fong Lan

BB A [

LER8E - MR REEW
MiR3L ~ FHE - REM
Athena Kindergarten Students
Mr Ng Ming Hei, Mr Tan Ho Man,
Mr Yu Ming Nam, Mr Lo Kin Wang,
Mr Lee Sing Kai, Mr Leung Chi Shing

BB
WL 5T MR 2
Athena Kindergarten Road Safety Patrol

BB hRES
R PR BEC FER -
FRAREE - PRBSY - M - (]33
BRIE ~ 5 - BRAAE
Hice Tjo Yoeng College Students
Ms Wong Mo Luen, Ms Lau Nga Man,
Ms Law Ching Sum, Ms Choy Chi Yan,
Mr Law Kin Yip, Ms Chan Sze Man,
Ms Mok Pui Ling, Ms Ho Yin Wa,
Mr Fung Wan Ching,
Ms Lai Wing & Ms So Siao Tian

Hosting Organization

SHERE
Shatin District Board

HEER L ERED
HEZAS
Shatin Youth Summer Programme
Organizing Committee

RARER/P
SKH Kei Oi Primary School

HATHRE®
Hong Kong Road Safety Association

HAPREE RIS
Hong Kong Schools Music and Speech
Association



BEIR
Award

BH+N\EESPRELE

P ENSEEE

A - DEEHR) - FE(PQIR)

The 58th Hong Kong Schools

Music Festival

Anthem Section (Singing in Chinese)
3rd place

1 Champion, 2 (1st place),

4 (2nd place)

ZE2D R FRENAIN R
ZFREEAEE
BFZ100KeEXEE
ZFRES0KBEKENEE
ZFREEEEE

ZFESIBRTE

BFZEEREEE

The Inter-school Swimming
Championships 2005-2006

Girl A Grade 100m Breast Stroke-
Champion

Boy B Grade 100m Breast Stroke-
Champion

Girls A Grade 4x50m Free Style Relay-
Champion

Girls A Grade Overall- Second Position
Girls Overall-Third Position

Boys B Grade Overall- Fourth Position

gg!ﬁaxmnastmﬁmt

The 9th Beijing Orient Cultural Art
Society
Gold Prize

F+hESBREMIEE
2ABI#E-Z #hie

25th Dancing Festival for the Elderly in HK
Awards of the Gymnastic Dance or
Modern Dance (Open Group)

FEBME, 2BRETENNBIEE
2005

YN E el
"Cheerful Golden Life" Hong Kong
Rhythmic Gymnastics Programme for the
Elderly 2005
Bronze Medal (Open Group)

B+tREEBEAKXAELLT
E5iRe

R EAE

17th Hong Kong Elderly Joint Chorus
Contest

The Second Consolation Prize

The Participant's Favorite Award

1 YN LodfiE ] RN
Winner (Individual / Unit [ Service) Hosting Organization

B#ERPPNEEEE RSP
WHE - BEE - -BEC BT
SO0 - T2 - RN
Hioe Tjo Yoeng College
Junior Choir & Students
Ms Yeung Ho Yunn,

Ms Tsang Hin Sin, Ms Law Ching Sum,
Mr Siu Tsz Pan, Ms Lau Ka Lam,
Mr Mak Tsz Chiu, Mr Ng Hon Sun

BERpE
R RRBERRE
Hioe Tjo Yoeng College Students
Ms Hau Hei Tung
Mr Chan Yat Lai

ERHEERERC
Ellen Li District Elderly
Community Centre

ERBEERBPO
)k 30
Ellen Li District Elderly
Community Centre
Group Dance Course

ERINBEERBRC
(L0 E 301
Ellen Li District Elderly
Community Centre
Group Dance Course

BRA BRSSP O SREE
Ming Yue District Elderly
Community Centre Choir

HAPRELRERIGE
Hong Kong Schools Music and Speech
Association

SEPRNMERE
Hong Kong Schools Sports Federation

ALFE BB
Beijing Kim Nam
Cultural Centre

EPArREERRSE
@D
Holy Carpenter Church District
Elderly Community Centre

HAFELET &
i ERIEPD
Aberdeen Kai-fong Welfare Association
Social Service Centre

RAENRERBEPOARRELERD
Christian Family Service Centre Shun On
District Elderly Community Centre



31|
Award

MEEEZEBRZ R 78S
Caring Project of Neighbour and Carer
Election - Good Neighbour Award

ERUBREHREHIELL-BIALLH
TE -FE -ER

Integrated Project for the Physically
Handicapped and Abled Bodied

Chinese Calligraphy Competition

1st Runner-up, 2nd Runner-up, Merit

YN Sivd) 2

Winner (Individual | Unit | Service)

EWAPL
RMeut BB LL
RNt Rkt -
EFRut U FLE
Cheung Ching Neighbourhood

Elderly Centre

Ms Leung Yun Kam, Ms So Chenk Chun,
Ms Cheng Lai Kwan, Ms Leung Sai Mui,
Ms Mak Che Kit, Ms Wu Miu Fong

EERERERC
FBALSKE - BiMEREE
REAAKE
Ellen Li District Elderly Community Centre
Mr Chow Cho Lun
Mr Chiu Wai Shing
Mr Leung Kwok Choi

RGN

Hosting Organization

HEEHE
Social Welfare
Department

AHHRAL AR5
REEES
Tai Po/North District Co-ordination
Committee on Rehabilitation
Service

HER~x XEEMH

BREFBLZBLLIER@AFT XN -SSAELR 08
THERAEH - BLLER—NLZ2EK - SMABRMBER
AHER N NA=Z"EBEHFBUNAFTELAER - B
MEXHFEMRERLER MAZRAGZZTRERY - %
BEAAFEEFOHLERM LR —NAAARFERRER
HEFR E-NMN\GEZ2EREET  BEFEFO+HR -
BEARAERRIEZARIREZHEARER - B
BT MESAHEFRBAEHBEARM - BEHENS [
BER4E - APEERENARBBEMEMF AIAT M)
CsStJ BLIV/ERE ROBHVEFIEH - REE

W BRRTF

Tribute to late Hon. Director

Mrs. Lai Kwok On Pong, Hon. President of YWCA, passed away
peacefully on 2 May 2006. Mrs. Lai joined the Guangzhou YWCA
in the 1920s. After getting maried in 1932, she immigiated to
Hong Kong and joined the Association as Hong Kong YWCA
member and started her life in the YWCA family. Through
participations in the committees’ affairs, she was frained up as
young women leader. She became a YWCA Board Director in
1966, thereafter holding positions as the Chairman of Chyistianity
Ministry Committee and member of several committees
with a distinguished service record of four decades. Outside
the Association, her active participation in social services
and outstanding contributions to society eamned her service
medals and awards, notably, the BEM conferred by the British
Govermnment and the C St. J (Commander of St. John) by the
Canadian Government. All Board and staff members of the
YWCA shared our deep respect and gratitude to this beloved
leader and fiiend
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TAEfS%R Service Reportin Brief.

EEBRST

Christian Ministry

AR "EREGHIE, FASPTIE_STAEFEAENRIIN - MRVDHSFHMNT - CEXERIS - BN
HESWAOEHBHRE - FW@BEL "REESTE  MEME  RIUSR - MEGIET ) 2HRERTEL - ZFHBRET
T89S AKX + IRISHAFRIL2310.5/\8% | WHEE40MMABIREE M - NAME 13618 - 2MABGESS,904 K - F
BN S AmE G R EE - BIMARGR5253AK | @HBRREMBHEABIF42ALR - TFERBBABERTI5TA
R REABIE28A - REABII0A - BABEFABISA -

The Depariment's theme for 2005-2006 was to live out God's Word and embody Christ's spirif. Amidst societal changes
and upheaval, we have continued the vision of "Preaching, Nourishing and Linking with Churches®. This year, 895 volunteers
contiibuted a total of 2,310.5 service hours. Throughout the Departiment, 136 cell groups were formed in 40 senvice units
with the number of attendance close to 56,000. Evangelical meetings and special activities atfracted a headcount of
15,253, while the Gospel Hotiine and Christian Consultation Service drew 442, On the whole, there was a headcount of
71,157 senvice users, among whom 528 accepted the faith, 10 were baptized and 53 were referred to local churches.

RW2VESHEI > RUNTFS
B EAENPTEESREM—ENTERR - BZIF—E7

A united front for evangelism through sharing

B The Chiistion Ministry Retreat conducted an annudl review

PZE® EEHECHEILYE r AREEBERFES
[BEEANE HERERRT - PREENOTRER L
hERFTRAENESBEN T - SENERERBIIRE
ERPELZLREAT "RBRNHE - RTHE AR
Ry - H103 AW

BALESRUBMEMSFBZET R - BRET
IE XBBR-FSFOLEME - HiH "RERETRE
LHPWE,  THABOERMEN  RATHE - EEH
o OISR - @FF - 0 MENERR - RHIRT - K8
REF

BHFEEHEDZE =+ N AREEREE  WEFHRT
44% o SRARBA426 A  REABITIA » H36TUEL
{RENE - Hep - A LR EEMES "1EtMES 2
5,  ATHEABENA  SEFEAKT+—LRT
BOERIEER - URERAE

RREMESSHMNAOSEZMN-ARPEHREESE - 1
+ A4+ =ZE T4 NE 2 BN TER R R R R MR
RER}T 7T AL/ BNHREEIE BBHN=1+2E - X

BETRENADEAZEEHIMEARNRES

S 20 - TR T R A R A

iEEHNEEN

ond set out plans for the following year. That day, ofter 7 staff
members shared their thoughts, all members in the field of
service were greatly encouraged to live out Christ's mission
in other aspects of their profession. This year, the director
of Family Heartware Ms. Shidey Loo spoke on Dancing with
Porcupines: bullding a harmonious relationship, and 103
people oftended

B To make it easier for various units to obtain support from

the Department, Christian Ministry Support Request forms
were distributed, enabling the Department to swiftly and
systematically assist different units. Such assistance included
providing information, gospel-sharing kits and pamphlets;
organizing activities, worships and cell groups; inviting
speakers, coordinating volunteers and handling prayer
requests, efc.

B The Department arranged 39 Christmas celebrations, an

increase of 44% from the previous year. The headcount
reached 8,426 and 179 people accepted Christ with
the help of 367 volunteers. In one of the events, 332 staff
members celebrated the gospel rally “From Lan Kwai Fong to
Bethiehem® with a 11-strong worship team.

@ Collaboration with the Garden View International House

presented us with new opportunities - on 23 and 24
December 2005, eight half-hour carolling sessions 1ook place
at the Guest House and the Anne Black Guesthouse. Apart
from coordinating our infemal Seniors Worship Team and the
Kindergarten Chorus, the Department also invited regional
associated churches to participate
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Spiritual growth of members

B An organization-wide survey revealed that 40% of staff
members were Christian, almost doubled the percentage
from 2002. Starting in March ")fJ'l"w orientations have been
aranged by the Department for each new staff member, with
the purpose of understanding their Luc-.gr-w":: in faith and
ensuring that they have a r:r ance to know more about the
Christion faith. After a year of operation, 100 new (‘r“::'O'y'Of“'s
have benefited, of which 9 have accepted the faith and
46 are wiling to learn more about the
impressed by the Association’s co

Most were
oncem of their spitual needs

e religion

B A popular night-time gathering was the Life-Refreshing
Workshops, where staff members met to relax and share
Since 2004, such gatherings have been hekd thvice and have

drawn 321 enthusiastic pcn.-:u:-y's.

B At an Alpha Course at the Headquarters, 27 people took par,
3 accepted Christ, of which 1 was referred to a church and

Nnticad
bopftised

B The course “Children's Ethical and Religlous Issues”™ was
oftended by 40 kindergarten teachers. This was conducted by
Ms. Susan So, Director of Early Childhood Education, Research
nstitute for Chrisfion Education

B To provide spintual suppor monthly fellowship
meetings amon individual service units were encourage

7

During the ,eg, cell groups were set up In various units

t among staff,
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Spiritual Care for the Elderly Scheme

B The Christioan Ministry Department and the Spiritual Care
Team of the Elderly Service Department have always been
committed to providing spiitual care for the elderly. A survey
was conducted in January and results were published in
April 2005. A Spiritual Care gathering was held at the Chi Po
Neighbourhood Elderly Centre to follow up with the spiritual
needs of the ten senior citizens surveyed. This group met 8
times, where group members formed lasting relationships by
sharing their experiences and memories of different stages
in their lives. Group leaders concluded each meeting with
hymns or scripture reading, so that members could see the
Creators grace and blessings in their lives, and thus be able
10 more profoundly understand the Christion faith. Parficipants
and staff found the atmosphere engaging, and were looking
forward 1o more events

Collaborating with NGOs for city-wide
evangelism

B The Department s active in city-wide evangelism. We assisted
in the promotion of the 90th anniversary gospel rally *Jesus
bless you', hosted by The Hong Kong Chinese Christian
Churches Union. In addition, the hosting organization helped
to distribute 50,000 flyers for our gospel hotline, effectively
raising awareness of our service among local churches.

B The Depariment sponsored and sent 80 volunteers to assist in
the 'Choosing the Best 2005 Bible Conference' organized by
Chinese Bible Intemational Ltd.

@ To uphold Chiistian's values in sociefy, and in response 1o The
Society for Truth and Light's objection of Sexual Orientafion Anfi-
Discrimination Legisiation, we hosted a tak on ‘Infroduction fo
Sexual Crientation Anti-Discriminafion Legisiafion” on 30 March
2005. Mr. Choi Chi Sum, General Secretary of the Society for
Truth and Light spoke to staff and volunteers, mofivating them
to pefition against the legiskafion by wiiting individual leffers; and
289 lefters were collected at the end. In September, siaff from
the Headquarters and the Departiment signed o petifion named
Lowering the legal oge of consent for sodomy neglects on he
well-being of our youth'.
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Women's Service

AR EAFORZBE A - REIEERA - RE - it & RER L2 SRR NP DN - TS
MARISH R - MLZERENBDRFA - VDA R - XBTAUSHEFES)\FEZEETH FTEFEH  RMRAE - £5
ARABEBAN\B_FAERAL HEAHFEN—B_F 88 A0 RLMBSEERTREBENK - BLRIEBEANG
SEZBAR—TESRATIZEHBBOR _FT—E8 AL - HPERMEMERRE TH - B2 RRERS 2 RN IH$4S
RUEED R/ AT IE -

In order fo deepen our mission towards women’s movement, enhance the liberation of women from the invisible pressure
from the family, the society and traditional culture, as well as enhancing their life and women leadership, a three-year work
objective of "Equality, liberty and innovative leadership” was set for 2005 to 2008.

Lost year, we had a service attendance of 82,500, an increase of 12,200 people as compared with the previous year. We
also saw an increasing demand for guidance senvices. Our staff, together with 800-odd members and 1,000 volunteers

served more than 42,100 people. Emphasis was placed on promoting public education on gender awareness, women's
healthcare and handling of adverse circumstances in marital relationship.

HITHERIRES R
BAE—PH THEHTE , BRAMAREE {2 I0E S

Gender Mainstreaming

W Gender mainstreaming, aiming at addressing the needs of

BRE - BREE - THAE - BT H S 10R060eS - (8
REES - N7 FFERBHEBESERENHTERY
MRS BB IRCRE "HRIRE | RPN
AR, BANEGOAR - IREHEMRRFIETIRE
REAMBIARE -

both sexes, had been promoted in all service departments.
A gender mainstreaming checklist had been adopted to
help the colleagues review their gender awareness and
assured that in the daily operation, both the formulation and
implementation of programme and service development had
addressed the gender issue.

iR SRS
B TSHERIE, 2B/ EA S REREIRE L

Women and Marriage

B "Self-strengthening support group” offers group support

PR/ NASZIRARES - LEGRR  IRERIEZA@AA © B
ANE - B8 - 8 - RAHRE - B B - IR
PRBIBINHILD - #5IR— 1R PR 290458 18055 % R
IREAENRBAEEMRSR - AR EER - X85
HEFMAT "BRASE , ZEWBE - BAMPETE
MTSEIDHRBETRELR - ERERARRIEES
LAF)Loreal &3 TEHABENRH, - THHBE, BB
MR "TEEXIE, - BARPEULENTIRES - ML
REHBTRT AR SERE -

IR ER{EMm

BEBRAEEAMFTENE ARASNEEXAENRERS
—ARNENFREAFETZ2RZRTTE - —KHER
MBUSZEMEZ BE - ZEEAFIRTT "SI
IR, R TABRERRIFY, -

to women who are facing adverse circumstances in their
marriage, where members with similar situations shared
through meditating, relaxation exercises, massage, singing efc.
Members were able to reflect their life goal and direction. The
groups had attained satisfactory results. Most of the members
joined the “Self-strengthening Fellowship” supportive network
after completing the group. The fellowship organized a series
of octivities and courses, such as the "Renewed self-esfeem
enhancment workshop® (co-organized with ‘LGREAL']. “Stress
relieve management course” and “The Cookery World®. “Self-
strengthening Fellowship™ supporting network also formed a
commiftee to organize activities for its members on a regular
basis.

Women and Evangelism

B Joined hands with six different churches, we participated in the

"women fask group® under Ecumenism and Church Relation
Committee, Hong Kong Christian Council to offer services
relating to women and family issues. “Praise our Lord-Women
Worship® and "Tackle Family Violence Workshop® were held
respectively last year.
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TAEfSR Service Reportin Brief,

B85 T |
Membership Affairs

FARIBHR_STIETTERRMOAR LN - ATRAIE R TE - BRETR - 2MEGRERE LN
RE - FEABMGNE S IMRENREEBRESHN ARSERANBB110SER128EEN  BUETRR
ARIHE HUERBAET  LUESXENSARAHERBEEEHHMAOKEZHE - RIESRBEFAMMA00MEIR
2 BRABRHEMI4%ERN200A © BEEE - TEFRANN32014A - HRE D E(561.7% * FEAG38.3% : 61.8%5
i - 38.2%RIBBME - B TEMBRTABABI4B2A °

The Membership Affairs Department continued to develop its five functions, i.e. membership movement, volunteer
movement, international affairs, public relations and fundraising. The Department had put forward various new initiatives,
such us the first-ever Gala Dinner and Raffle Sales, raising 1.1 millions and 1.28 millions respectively for the Youth Camp
Redevelopment. Other initiatives included the honorary volunteers assessment and various promotional events. The
English Speaking Members Department (ESMD) successfully ran over 800 multi-disciplined courses last year. The total
membership increased by 34% to 1,200. By March 2005, the Association had a membership of 22,264, among them,
61.7% were youngsters and 38.3% were adults. Male and female members accounted for 38.2% and 61.8% respectively.
Volunteers amounted to 9,482 in the year.

S5EH Membership Movement
BAFEFRENONA HELE/TE (HELMEA) B The YWCA Board of Directors is an establishment formed by
Hi o MRBLBHBRING BN —RIE &R election among the YWCA voting members, differs from the
HIEEEN - AEDREEEER R - A3 appointment system commonly adopted by other social
GEBEEE) 1 SHEERYHBEBREXERE AR - service agencies. It signifies a high level of democracy and
FNASEFIRENSAEEN AR AR - women participation. In mobilizing the Board Election 2005,
YISETSEETERET2HEBYE  RBHAE AKX the Association published three issues of Election Express fo
WA LA MR TR infroduce the board candidates to members and assure @
just and open election. In the meantime, the Association
B \+AEAEARNR SR SRET UHAER has encouraged ordinary members with good potentials to
FEARLRIE, 25 RNEEERERENE - B promote to the voting members. Opportunities and training
GERNREUSAIRERRARRES  IAHES are also provided o equip them as the future leaders of the

B RIEAISAH=E3A A2 T2R¥ Association.
ORARME - MINLH—RIVOWIG - LRESRR

@ The 85th Annual General Meeting and the Celebration
RAOIHRF o " ' ks e

Dinner took place by the end of 2005. Speakers and
participants of the *Chinese Women Forum®, Ms He Hong,
and Ms Choi Ching Oi, Division Chief of the Coordination
Department of the Liaison Office of The Central People's

B ATHRERANARNIZIN - LERERSE - KT
AGENN "TEANSAER 2N, ETHENE - &

Ihgﬁm350ﬁgﬂ "' ﬁ%ﬁﬁiﬁmfﬁgﬂfﬂﬂ?&ﬁEX@ Govemment in the HKSAR were also invited to the dinner.
l_ﬂﬁ?ﬁﬁaq%;& : $ﬁ7i%;§35%m.ﬁﬁ_l§m{t§m7ﬁ Together with other members, volunteers and staff, we
=XKEBIRE - BIFIELL - vifnessed the Association's progress throughout the year and

indulged ourseives in a night of great joy and fervent sharing.
BEAEBSAREETANGSEH  BNATEEAS
AEREERERMHZR LRAST  SFENEEK - 2 ® A survey on Members' opinion fowards the YWCA Movements

FERABMESHUBTERIZCIER ARSI was launched in early 2006 and successfully interviewed
A HABB=ASMARIEHA - 350 members. Findings showed that on average of 78%
members had good understanding towards the Association’s

BAREEFABNREEARENN\BSES TR mission ond services.

B URETg 1 37E2AMENE - §RARTLEES

FEMMINT 34% » $££)1.200A r KEAT+Z2EER - FA | Cross-deparimental induction courses were organized

NBRBTFEN AT TRBIBORITYEE - for 300 plus members and staff to brief them of the
Association's service development and secure a stronger
sense of belongings. A fotal of 8 courses were organized for
stoff and 3 for members.
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Volunteer Movement

B The year marked the first Selection of YWCA Hon. Volunteer
(the highest honour of volunteers in the Association) based
on a newly infroduced assessment process. Under this
scheme, a panel of 4 judges met with nominated volunteers
to ascertain their volunteer aspiration, experience and
knowledge of YWCA. There were fifteen candidates in the
year, and most encouragingly, with their outstanding record
and a caing heart, all of them successfully passed the test
and assumed the glory as YWCA Hon. Volunteer,

B The year 2005 saw a total of 9,482 registered volunteers,
1,896 of whom receiving gold, silver & bronze medals and
Cettificate of Appreciation. Also, 167 volunteer groups had
their confributions commended, and the volunteer service
hours exceeded 259,000.

International Affairs

B The Fourth Shanghai Science and Technology Expo

The Association joined the Fourth Shanghai Science and
Technology Expo from 3 to § June 20085, co-hosted by a
number of public bodies, local organizations and private
corporations. It was a grand and well-attended function
where the Associafion showcased our web services, the On-
line Interactive Leamning Centre for the Eldery, and made
a presentation on elderly study aspirations.The meeting
opened up greater opportunities in cross-border cooperation
with mainiand organizations.

B Shanghai and Hangzhou Exchange Tour

As part of our initiative to broaden the horizon of the
volunteers, the Association organized the Shanghai and
Hangzhou Exchange Tour from 23 to 27 July 2005. A
10-member delegation visited a number of local bodies,
including the Shanghai service agencies, local cultural
centres, Shanghai and Hangzhou YWCAs, community
centres, elderly hostels and peasant families. They also had
meetings with community youths and dined at local families,
to take a closer look at their lifestyle.

W World YWCA Asian Regional Training Institute 2005
Five YWCA volunteers and staff joined the World YWCA
Asian Regional Training Insfitute from 11 to 15 July 2005 in
Singapore, under the theme of *Revisifing the past, imagining
the future: empowering women and communifies in Asia”.
The training covered various contemporary topics, like global
development, corporate governance, strategic planning,
leadership styles, finoncial development and community
building efc. An eye-opening experience to all paricipants,
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it also provided a platform for delegates from different
national YWCAs to share freely and be updated on YWCA
Movement in the Asian region.

YWCA of Japan Centennial Celebration

@ Mrs. Ella Ng, Vice-President and Dr. Miranda Chan, Chief

Executive of Hong Kong YWCA attended, on behalf of the
Association, the Centennial Celebration of YWCA of Jopan
at Tokyo on 4-5 November 2005.

Public Relations

B To enhance our corporate image, the Department was

eager to disseminate information to the public via the
medio. Over 300 media coverage were recorded in the
year.

"Women'’s Voice®, the quarterly published by the Depariment,
aimed at enhancing communications with the members
ond the public, with 3 issues published in the year. Mailing wos
extended to government departments, peer organizations
ond business pariners. The content structure would be further
strengthened to maximize the promotional effect

B The YWCA Photo Collection and Competition

The event was launched in April 2005. Over 100 entries
were received. The judging panel included Ms Cheung Ping
Ling, Chairperson of the Hong Kong Joumalists Association,
Mrs Juliana Ma, Vice-President of Hong Kong YWCA 85th
Anniversary Promotion Working Group, and Ms Carol Kwok,
our Director. Winning photos were published through the
media, display boards, coporate website and the Women's
Voice quarterly.

B Chinese Women Forum:

The two-day Forum was held from 3-4 December 2005.
The Department was mainly responsible for the overall
event promotion, sponsorship solicitation, exhibition and
reception work. To publicize this meaningful programme,
a series of promotional materials, such as pamphlets,
banners, brochure, exhibition boards were produced. The
Department was also in-charged of the media reception
and news release.
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Fundraising

B Gala Dinner and Raffle Sales

These two initiatives were launched fo rase over 2 milions for
the youth camp. Please refer to the “Highlights of the Year”
for deftails.

B Scheme for Naming of Camp and Facilities

The Scheme allowed donors to name buildings and focilities
of the newly-redeveloped camp in accordance with the
specified amounts of donation. As at March 2006, the tast
Building, sports climbing wall, three outdoor public-seating
areas, four activity rooms and ten camping rooms were
named by philanthropists. The total amount of donation
from this Scheme approximated HKS6.6million.

M Love and Care Fund

The Depariment was responsible for the coordination and
management of the Love and Care Fund which provided
prompt assistance to those in acute needs. 10 applications
accounted for around $41,000 were approved in the yeor.
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Recreation and»mSports Affairs
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Recreation and Sports Affairs Department provides a diverse and sustainable development of programmes to advance the
well-being of members of all ages. Last year, our members reached 18,258 and a headcount of 36,959 enjoyed our services.
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Sustainable Development of Recreation and
Sports Affairs

@ Staff resources were strengthened with physical education
and recreational training through sustainable programmes
such as Gymnastic, Wu Shu, Swimming, Sport Dance, Kendo
and Art. The number of facility users increase by 7,298 with
attendance recorded at 24,845.

Adventure Training Programmes

@ The construction of our Youth Camp was now in progress
During the reconstruction period, the Youth Camp Team
continued to provide various adventure activifies by applying
the “outreach” approach. Through the programmes,
participants experienced the importance of teamwork spirit
Moreover, the programmes enhanced participants’ skills on
problem solving, communication and self-understanding.
Apparently, “outreach” service was well received by
secondary schools and non-government organizations. A total
of 62 groups with 12,114 pecple parficipated in our programmes
ost yeor,

Upgrading the Recreation and Sports Facilities

@ With the grant of $338,940 from the Sir David Trench Fund, we
installed an upraised platform in the Headquarters' swimming
pool and set up a recreation rope course in Youth Camp.

Open Day of the Recreation and Sports Affairs
Department

@ The Open day held on 1 October 2005 affracted over 300

members and citizens of the Central-Western District to
experience various programmes like
kid martial art, sport dance, ballet,
social dance, rock climbing, Tai
Chi, Line Dance, rope skipping and
snack making efc. The function not
only publicized our headquarters’
service to residents in the district but
also attracted participants to enroll in
our programmes and courses. Total
number of attendance exceeded
300.
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Pre-school Education
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Children require proper nuturing if they are to become valuable members of our society.The YWCA strives to develop
children with confidence and enthusiasm for learning. In the school year 2004/2005, 262 graduates were promoted to
Primary 1 in schools they favoured. An occasional child care service on extended hours was provided to meet various

needs.
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New Milestone

@ Harmonization of Nursery and kindergarten has been
implemented under the Goverinment’s policy with effect
from September 2005. The nursery and kindergarten which
were formerly under different goverinmental departments’
supervision are now under the jurisdiction of Joint Office
for Pre-primary Services of the Education and Manpower
Bureau, marking a new milestone for Pre-school Education.,

B We shall keep on providing high quality pre-school educafion
service amid the changes through the 10 schools under the
Child Care Senvice Department.

@ To align with the implementation of the new pre-school
education policy, 9 nurseries of Hong Kong YWCA were
renamed as nursery school while the name of the only
kindergarten remained unchanged.

W To promote education quality, we hoped that the
Govemment woulkd admit the pre-school education into the
fundamental education stream.

Healthy Kindergarten Award Scheme

B To nurture healthy habits, proper manner and positive life
attitude among the children, 7 nursery schools namely
Tsuen Wan Nursery School, Choi Wan Nursery School, On
Ting Nursery School, Cheung Ching Nursery School, Tai Hon
Fan Nursery School, Chiu Ci Wah and Athena Kindergaren
participated in the Kindergarten Award Scheme launched
by the Medical Department, Chinese University of Hong Kong
as from September 2005.

@ Healthy Kindergarten Award Scheme is based on the six
developmental areas defined by the member countfries of
the World Health Organizafion. These areas included school
health policy, health service, personal health care skill,
schoolinterpersonal relationship, communify relafionship and
school environment,
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School Education
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Hioe Tjo Yoeng College

In response to the theme-of-the-year “Leamn to Learn, Practise Caring”, various activities were organized to nurture students

to excel both in learning and in virtue.
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Christian Education

B We lead students to God and help them live with Christion
values through cell groups, evangelistic events and mass
gatherings. This year, various activities were organised
including the Evangelistic Week, Christion Conference,
religious assemblies, Summer Camp, fraining programmes,
sharing of the Texts-of-the-Cycle and the like. Participant/
student attendance was recorded at 12,090, With a view
to promote the yearly school theme “Practise Caring®,
Luncheon of Love was launched 10 raise funds for the World
Vision of Hong Kong, invoiving 170 participants.

@ Besides preaching the gospel, activities like Junior Chiistion
Feflowship, Senior Christion Fellowship, cell groups, Bible study
groups for new Christions were reguiarly heid 1o nurture their
spiftual lives at school.Students/attendance reached 5,875.
The number of converts in the Evangelisic Week was 69.

Strive for Excellence

@ From school year 2003-2004, we started a scheme of
School-Based Continuing Professional Development. In the
first two years, we participated in the School Self-Evaluation
Projects organized by the Hong Kong Institute of Educational
Research, Faculty of Education, CUHK. In 2005-2006, we
jointly ran DOLACEE (Development Of Language Across
Curniculum in English-medium Education) with the Education
and Manpower Bureau (EMB). On 29 August 2005, M. Hon
Chung-nin, Chief School Development Officer was invited fo
conduct a workshop on "Questioning” for our teachers.

B In September 2005, we joined the EMB's workshops on the
New Senior Secondary Curiculum due to be implemented
in 2009-2010.

@ In 2005 HKALE, the pass percentage of the Use of English
and Chinese Language and Culture were 98.2% and
100% respectively. The average pass percentage of all
14 subjects was 90.8%. According to the Schools Value
Added Information System (SVAIS) reports 2005, our School
obtained top 50% Value Added (VA) in seven subjects. The
petformances of Advanced Level Biology and Economics
were especially outstanding, attaining the top 10% VA.
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@ In 2005 HKCEE, the average pass percentage of all subjects
was 95.4%. Our School also obtained positive SVAIS scores
in most subjects, with top 10% VA in Computer & Information
Technology and Chemistry. We also out-performed schools
of simiar intake in the '3 Core Subjects’.

B On 1 July 2005, our teacher, Mr. Lee Kam-yin was awarded
the Medal of Honour by the HKSAR Government for his
contributions to the local art and culture scene.

B Students Mr. Chan Kwok-wai and Mr. Chan Yiu-keung were
awarded the Edward Youde Memorial Prize for Senior
Secondary Students.

@ Six students joined the Support programme for the
exceptionally gifted offered by the EMB.
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Community Service

@ Student Mr. Law Ko-kit was selected by the Radio Television
Hong Kong to be a Solar Ambassador in the Solar Project
2005. The main theme was to promote fenacity and positive
oftitude towards life. In July 2005, he represented the Scout
Association of Hong Kong to achieve Uniform Groups 10,000
viles Friendship Trek. He travelled from Shenzhen, along the
Changjiang River to Wuhan, and then onto Beiling and other
cities in the Mainland. Due fo his outstanding contributions,
Ka-kit was awarded the Scout of the Year (2005) of Hong
Kong, among one of the six awardees in total.

B Student Ms. Ng Mee-mee was elected Distinguished Student
of the Kowioon City District.

@ Ten students of our school participated in the Hong Kong
YMCA Youth Leadership Development Scheme, 2004-2005.
They also took part in the project competition of the Scheme.
They were awarded the Most Creative Preseniation Prize for
their outstanding performance in the presentation of the
project. Furthermore, the excellent all-round performance of
two of our students, Ms. Lai Yun-yan and Ms. Man Cheung-lai,
eamed them the opportunity to represent Hong Kong YMCA
for the overseas visit to Sri Lanka in summer 2005. Together
with students from other schools, they helped the people
in S Lanka who were offected by the disastrous tsunomi in
2005.

@ Student Ms. Lai Yun-yan was elected Distinguished Red Cross
Member 2005. Other students won first prize in the Youth First
Aid Compefition.

@ Student Mr. Wong Hok-hin was commended for being
@ Volunteer Worker in the WTO Ministerial Conference in
November 2005.

Whole Person Development

@ Our students won a number of prizes in the 57th Hong Kong
Schools Speech Festival, 58th HK Schools Music Festival as
well as Inter-school Swimming Championships 2005-2006
Please refer to the "Hightlights of the Year" for details

B Two prizes were won in the Hong Kong-Macau Mathematics
Olympiod: Bronze medal in $ and A groups.

@ In Fencing, we won the Schools Individual Fencing
Toumnament 2005-2006, Girs A Grade Epee, 2-runner up and
the Inter-School Fencing (Team) Competition 2005-2006,
Girls Epee, 4th Posifion.
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Mongkok and Hong Kong East Continuing
Education Centre

During the year, the two continuing education centres delivered
basic education courses to 422 adults and short courses 10 a
headcount of 544 participants.

Th




TAEfSR Service Reportin Brief,

aDETIE

Children and Youth Service
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Youth are invaluable assets of the society. Youth service is an important dimension of the Association. Under the concept
of integrated services, we provide a healthy and sustainable development environment for the youth, and help them
become aspirant, caring and responsible persons. Last year, our Association provided 39 innovative services for a total of
4,883 service recipients. To enhance service effectiveness and networking, we engaged in strategic partnership with 396
organizations resuiting in a headcount of 1,352,702 participants in various programmes.

KW ERR - DRIBUINS Youth Employment Service
BEEAMETHAR "HEMETN/E, HRBEAM B The Task Group on Youth Employment, formed by
BREBER RRFIERMBE - B "REBEMH experienced volunteers, aimed at providing advices on
Ky BEHIEWE HERM®R2MEF2,1001% - R the developmental direction and strategy. In response
mitit1,516 A » 30 ABDRSIENS - ST "HLEITME to the youth employment problem, we organized the
EBNAN R, MAEEDG  RHREAENEE D *Youth Employment Expo®, providing job opportunities to
MR - 19 RNBEARLN TR - MAH youngsters. The Expo afisacied 2,100 peopie. Among them
LEDIRENTERBIE 1,516 people were given on-the-spot interview and 30
were immediately reciited by the employers. In addition,
B ORI RS - WS . TERBRM 0[S ISSOCHIEL 10, A CF- 0 Uiy, O Si0 on. 19
EWNEE S+-EBO28 - B IHER - ] and Sustainable Employment of the Youth and provided
FIBUPEBRRAEDS TBYELE, - "ELVER suggestions for improvments. Besides, we conducted
WEEH S, - EABHELERH THESRENEAR experience sharing seminar on employment in Mainland
B ARHE+SERGER - BITTIERE S ERR China fo enhance young people's understanding of the job

R - BPE+ERULN THRUB, ZS4TH(E market in China.
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13 uni ipated i Youth t Traini
RERSBERE TR AN,  REZOBRE @ 13 unifs participated in the Youth Pre-employment Training

Programme (YPTP) which offered 45 different courses on pre-

BERINGED IR RAT « employment training, career counseling, job placement
o ‘ B ond referal services. Miss Tang Pui Ying, one of the trainees
B AFMZHFEM R BIROU8 1 SO - BIF was awarded the Most Improved Trainee by the Labour
BEAM T - BERSA - BHNRFFAB Depariment for her outstanding performance. The units also
RAEE - RER - BURIRAOMA - took part in the Youth Work Experience & Training (YWET)
Scheme to assist 337 young people in upgrading their work
B "C CHANNELER 4 EZ8BIEEHE, BEHH L E4K skits and qualifications. 10 units provided 18 job placement
EAERTH BURNMEEERS -8 "HEM opportunities under the programme
REHLE,  BHADEIMREN  HEB TR named Action $4 (Phase Ill). Among Y E—
Bt - ETT TERATINE L o eI+ T XTeen GoalZ it the 18 trainees, Miss Tang Man Ling
INEEERIET BY , AESE - EERA)ERE LD RN was awarded the prize of outstanding EDRAD
B - IREIEBHIEEMEAINE - T "TeenA 17X 12N improvement by the Labour r.azm&’m&ﬂ:ﬂlﬁl»
BHE, MEBRHEL SR PHEABRES - 289 Depariment. Her case manager and
BEMIRGIETERBRHE - TGOF.EEMEAET mentor also got recognition for the
g, FENBHBBFTLERUBAES X TEES ochievement.

E£HEX ) REBEHRNIRIAEA - REaE -
B More than 150 shori-term jobs included
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Youth Ambassador, Programme Assistant, and Peer Counselor
were provided under the Youth Short Term Employment
Scheme.

B The "C-Channel: Career Life Support Service Project”
assisted youth in the transition from schooling to work through
supportive service and resources, summer job placement
and pre-job training. Another Project named "Support Teen's
Goal Project” aimed to prepare unmotivated youth with low
academic level for job hunting. The Teen Career Training
Scheme encouraged young people to set for themselves
their career path. Some of the participants attended
practical fraining in travel agency and successfully secured
employment. The G.O.F self-employment Projects helped
the unemployed youth 10 learn to run their own business by
paricipating in the Sai Kung Talent project and setting sales
booth in Lunar New Year market.

Strengthening School Support Network

B Our experienced school social workers provide stationing
services in 33 secondary schools and 4 priimary schools.
Individual and group counseling services were offered to
students in need. With the support of various integrated
social service centres, we helped the school to establish the
counseling system, enhance its crisis management ability;
we also organized tailor-made courses for the growth and
development of students, as well as provided support and
training for parents and teachers.

B Social worker stationing services were provided to our 10
nursery schools and kindergarten to support the children and
their parents.

@ There were 18 “Understanding Adolescent Projects (UAP)'
for primary schools, each serving respective schools by
identifying students in need through the use of standardized
assessment form. Early intervention was taken for those
students in need. They would be frained in competence,
sense of belonging and opfimism, which were considered as
the three major resilient factors.

@ 13 School-based After-school Study and Support Projects
were un for 1,239 students in need. The projects aimed at
enhoncing students’ self-confidence, crisis handling ability,
team work skills and broadening their horizon.

B Our integrated social service cenfres provided 761 failor-
made programmes in response to the request from 55
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primary schools and 63 secondary schools last year. Maojor
themes of these programmes included self understanding,
potential development, establishing positive value system,
life education, community service, parenting skills, and
communication skills

@ Joint school venture helped students expand their vision,

parficipate in the community service and enhance their
leadership ability. Besides, they had better understanding of
and concein about the issues of mental health and poverty.

B Our of our stationing schools, TW.G. Hs. Li Ka Shing College,

took par in the Positive Adolescent Training Through Holistic
Social programmes (PATHS). The programme gimed ot
promoting the holistic development of young people by
providing opportunities and recognition for them, developing
competence and skills which are conducive o positive
youth development, promoting bondage with others, and
hoiding heaithy beliefs and clear values. In the coming year,
10 stafioning secondary schoolks of our Association would join
this programme,

Promoting Youth Participation

@ Community volunteer support networks, volunteer groups,

inter-groups meeting and centre council were strengthened
omong varnious infergraded social service cenfres under the
three layer volunteer development fromework. It was to foster
volunteers, regardiess of age, sex and background, 10 serve
the communify and participate in public affairs. Leaders
were motivated 10 participate in the Association’s affqirs
Annual volunteer appreciation programmes were organized
and awards were presented according to our Volunteer
Award Scheme to recognize contributions of our volunteers.

Youth were encouraged 1o take part in the Distict Youth
Forum and Termitory-wide Youth Summit 2005 which provided
a platform for youth participation in public affairs thus
enhancing their concem for curent issues and encouraging
them to voice their opinion.

“The Rationale for Poverty” Youth Concern Project was
to enhance young people’s understanding of poverty and
raised their concem on the related problems. "Widen the
Horizon" Youth Community Concern Programme aimed at
raising the consciousness of youth participation in social
affairs.
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Promoting the Nationalistic Education
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the Youth and Community Service Commitiee to provide
advices on the directions and strategies for development
A book entitled "Sharing on Nationalistic Education® was
published to summarize the Association’s past experiences
and promote nationalistic education. The theme for lost yeor
was “Experience Life, Enhance Interflow, and Expand the
opportunities for cooperatfion with YWCAs in Mainlond”.

Activities on Nationalistic Education, Support projects on
education opportunities for the under privilkeged children,
parent-child life experience in village, *War and Peace”
Nanjing-Shanghai Study Tour, as well as Interflow project on
viloge and schod! life were organized.

@ To support the 2008 Beijing Clympics, the Lidison Office of

the Central People’s Government in the Hong Kong SAR
promoted a three-year “Heart to Heart with the Olympics”
series among youth organizations. Core programmes
included Beijing Exchange Trip, imitated Olympic camp,
Beijing-Hong Kong youth tree-planting, Olympic winners’
Hong Kong visit, volunteer recruitment and training etc
The Association is proud to be one of the participating
organizations. We see this as an invaluable opportunity to
promote patiofism and Olympic spirit among youth,

Improving Service Quality and Outcome Performance

@ Al units followed the Service Performance Moniforing System

suggested by the Social Welfare Department, fulfilled the
requirements of 16 Service Quality Standards (SQS) and met
all terms of the Funding and Service Agreement (F.S.A.).

@ Programme Logic Model was adopted as the major

evaluation tool for the Departmental programmes to
improve service quality and outcome performance. Last
year, sharing material was prepared to summarize good
pracfices. In the coming year, a practical handbook for
Programme Logic Model would be published with the
support of Social Work Training Fund
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In recent years, ‘lifelong learning' has been advocated. There are increased learning demands in the community and our
Continuing Education Department is devoted to provide a wide range of quality and timely programmes. Courses are
designed for individuals and their families, such as diploma courses, retraining services, skills upgrading schemes, other
self-enhancement courses etc. The programmes train up positive, affectionate and responsible individuals. During the year,
a total of 1,068 courses were organized to provide training to 17,161 individuals.

PEABATRHERZBE SORRE Service for Pre-employment youth - Diploma programme
o

@ In August 2005, 326 students completed our diploma or
higher diploma courses. 90% entered the work force, which
was highly satisfactory. Some students were employed by
scalable organizations, like The Peninsula Hong Kong and the
Four Seasons Hotel Hong Kong, with monthly income as high
as $13,000.

B Having joined the Consortium of Continuing Education
Institutions last year, the Continuing Education Department
successfully launched the Pre-Associate Degree course
in Hotel & Catering in collaboration with the School of
Professional Education and Executive Development (SPEED)

' y of the Hong Kong Polytechnic University (Polyl). Graduates

B oTTTENE ABHIGCRREER T SRS could choose fo further study in Hong Kong or in other

BRI ARBRBRB/ANRKDE  AEWRED DNSNICS NN TG ANICH, NSRS
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B In September 2005, Professional Diploma in Sports, Fitness
and Clubhouse Management was newly offered, assisting
students fo acquire Intemationally Accredited Personal Fitness

= A — 2 —_ = & 2 R b4
B AFER_SPNF+_ANMASEETARHRGERE Trainer qualifications and equipping them with knowledge

PR _r HRBERE, - K?E}%%ﬂ‘ﬁﬁiﬁ%:}’fﬁr )_TW and skills relating fo clubhouse management, adventurous
Bh7 X‘“ﬁ} ﬁiﬁﬁ,?.:@ffﬁxz)"l,}j AN ”:? i Eg&lj% pioneering and mountaineering training. Owing o the public
:tfﬁ BRI &ﬁ)‘?ﬁ()d’f% -.Q KSREREFAELXE inferests in the prospect of these industies, our students were
KB S MABR - MEEE inferviewed ond the course was reported by the mass media
in the year.
B _2RAFARFIREENEE - SRBEERFATEFEE
X8 NMBRREREER 0] ZFAAIEITE - FEER B Porficipating in the Education & Career Expo 2006 in February
WPAREMEMEIE BERILEBNSFNNE - BHA 2006, the Confinuing Education Depariment promoted ifs
BALTHHMETR R R - SRERAEZLEFE service to the public and provided job adaptability tests
B9 R and career counselling service to the participants who were
mainly Form 5 graduates. Around 1,400 visitors visited our
B SRR EBRSAEFEM 20065 H RMEIGH booth at the Expo.
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B In the year of 2005/06, 17 full-time and evening diploma
courses were run, including the newly started Pre-Associate
Degree course in Hotel & Catering and Professional Diploma
in Sports, Fitness and Clubhouse Management, entolment
reached 491, which was a 34% increase comparing to last
year. These courses were:

- Diploma in Administrative & Secretarial Studies

- Diploma in Business Studies

- Diploma in English Business Communication

- Diploma in Bilingual Business Communication

- Pre-Associate Degree course in Hotel & Catering

- Professional Diploma in Sports, Fitness, and Clubhouse
Operations

- Diploma in Clubhouse Operafions, Leisure & Tourism

- Diploma in Hotel & Tourism

- Diploma in Business Administration (Part-Time)

B Various overseas exchange programmes were organized
duiing the year. 29 students from Diploma in Beauty Therapy
headed out to Ropponki in Tokyo, Japan, to acquire the
beauty techniques. Students were greatly impressed by the
professional service, aftitude and techniques demonstrated
by the professionals in the institutes.Around 30 students from
the Diploma in Hotel & Tourism went 10 Beging in June 2005
to study the local hotel and fourist industry. They also paid
a visit to Beijing YWCA and shared their experience with
the local students. Students unanimously agreed that the
trip was most fruitful,giving them o deeper understanding
of the Chinese culture as well as the development of the
Mothedand.

@ To nourish students’ faith in Chyistianity, in colloboration with
the Christianity Ministry Depariment, various evangelistic
an Alpha couse and fellowship meetings were organized.
A total of 401 headcounts paricipated and 2 students
accepted the Christion faith.

B Diploma students were encouraged to parficipate in o
variety of activities to enrich their learning experience.
Students from our Hotel courses took charge of the catering
services in many functions hosted by the Association. Their
performances were greatly appreciated. Moreover, they also
enthusiastically took part in the course promotion activities
and intfermship seminars. Becoming student ambassadors,
they openly shared their gains and experiences from
leaming, showing a strong sense of belonging 10 the School.
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Career-Oriented Curriculum for Secondary Students

@ This year, altogether 10 Career-Oriented Curiculum courses

were run, covering hotel & tourism, hair design, beauty,
Mandarin in the garment merchandising & automobile
industries, career counseling, etc. These courses were
specially designed for students from The Jockey Club
EduYoung College, Carmel Alison Lam Foundation
Secondary School, Ju Ching Chu Secondary School (Kwai
Chung) and the HKWMA Chu Shek Lun Secondary School,
bringing benefits to 154 students.

WAL A TR ARES Service for the Unemployed or Displaced Workers -
— BB R A NEAR TS Retraining & Employment Services

B EEAFMNEEHIME232H - FBHIMEc3H KR @ A total of 232 full-time, 63 half-day and 56 evening refraining
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courses were organized within the year, serving 8,110
individuals. The average placement rate of graduates from
the placement-tied retraining courses was 86.11%.

m To appreciate the contiibutions and achievements of our

refrainees, a reunion and celebration ceremony were held
on 19 November 2005. Representatives of graduates from
the past 13 years were invited to attend and share their
experiences. The ceremony was inaugurated by Dr. Ng
Tat Lun, Vice Chairman and Dr. $.5. Kwong, the Executive
Director of the Employee Retraining Board and was atiended
by 146 retrainees. Participants all expressed that they
were touched by the refrainees sharings in which positive
messages were conveyed. Refrainees shared how they
experienced changes in their life and how they face the
challenges therein. 65 refrainees enrolled as the Refraining
Service Ambassadors, and encouraged other refrainees 1o
do their best.

B A job bozaar was held in Lung Cheung Shopping Centre,

Wong Tai Sin on 27- 28 October 2005. Nearly 2,000 job
vacancies were offered by 11 participating employers. The
event affracted 1,350 visitors with on-the-spot recruitment
interviews by the employers and consultafion service by our
Depariment .

| New refraining programmes namely Massage for Healthcare

Refraining Course, Post-natal Care Worker Refraining Course
and Retail Skills Customer Service Training Course, were
lounched this year to meet the market demand.
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B 12 companies and 4 retrginees, nominated by the
Association, received awards in the 10th Employer Gold
Star Award and Outstanding Refrainees Award Presentation
Ceremony hosted by the Employee Retraining Board. The
Hong Kong YWCA was honoured with the Cutstanding
Award for Training Bodies. Besides, Ms Chow Wai Lan, a 2003
retrainee, received the 19th Sir Edward Youde Memorial
Awards for Self-improvement for Working Adulfs,

Service for working populace
- Continuing Education Programme

B Various continuing education courses were organized,
including English training course, Putonghua workshops, first-
aid course, sports rehabllitation cerfificate course efc, for
the working populace in different industries. Recreational
courses including Yoga, aerobics, flower arangement, lofion
and make-up classes efc, were provided in the evenings
helping the working populace 1o release pressure after work
Altogether 201 courses were run with an attendance of 2,170
individuals.

B Over the year, we ran 5 Skills Upgrading Scheme courses
for property management, land transport and elderly
care industries, assisting 97 employees serving in different
industries to grasp the new job techniques so as to enhance
their placement ability.

B The Depariment also provided fraining cowrses 10 employees
of different organizations. A total of 253 employees received
skills upgrading fraining in the areas of professional cleaning
(St. Catherine’s International Kindergarten & Ju Ching Chu
Secondary School), reception and felephone manner (Ju
Ching Chu Secondary School, Hong Kong True Light College
ond CCC Kei San Secondary School), and quality customer
service (Hong Kong YWCA Pre-school Service Department &
Hutchison Whampoa Properties Limited).
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Colaboration with the SPEED PolyU

@ In collaboration with the SPEED PolyU, our Career

Development and Training Centre launched the first Pre-
Associate Degree course this year. There were 7 compulsory
modules and 5 selective ones. The latter covered the
specialized areas of the Hotel and Catering industry,
helping frainees to lay a solid foundation for future studies
and employment. The first batch of students started their
lessons at our Kowloon Career Development and Training
Centre since September 2005. Those who could successfully
complete the programme are eligible to apply for various
Associate Degrees offered by the PolyU-affiiated Hong Kong
Community College and other terfiary institutions. They could
even further their studies in selected overseas universities.

Children and Parent Development Service

B To assist the working populace to take care of both their

work and families, and enable healthy growth of their
family members, the Department ran 388 children courses
during the year and 3,059 children joined the courses.
New courses included jazz for childien, Chinese dance
for pre-school kids, computer for pre-school kids, 'go’ for
children, 10-day Elementary Mathematics class and FQ
financial management education for childien etc were
offered. We aiso held the Hilarious & Joyful City Day Camp,
2005 Children Talents Show and the Seminar on Unlocking
Children's Potentials.
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Facing the emergence of Age Power, a future social force, the Elderly Services Department has placed emphasis in
providing the elderly with physical, mental and spiritual activities and quality care services. In addition, the elders are
encouraged to lead the change, develop potentials and promote self help spirit. Last year, various groups and special
activities were organized, attracting a headcount of 218,860. In volunteer service, there were totally 1,744 volunteers
serving 85,375 hours. To recognize contributions by our volunteers, the Department conferred 287 certificates, 218 bronze

medals, 94 silver medals, 103 gold medals, 6 diamond medals and 4 honorary medals during the year.
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Holistic Care For Frail elders and caregivers

@ Ming Yue District Eidertly Community Centre and Kowloon City
integroted Home Core Services teom carried out community
education activities respectively 1o care for the depressed ond
elderly living alone ond help to alleviote thekr emotional stress

| Our Cheung Ching Neighbourhood Elderly Centre set up @
“Tsuen Won & Kwai Tsing Carer Network” with other senvice
units in the districts, The Network provided carers with
education support, resource information and lending of
rehabilitation equipments, publications and Audio-visuals
progucts.

@ Our Ellen Li District Elderdy Community Centre rendered carer
support by running volunteer groups, dementia courses,
publishing handbook and organizing camivals etc.

Develop volunteers’ potentials to build up
harmonious community

B To maxdmize the potentiol and leadership of elder volunieers
through volunteering, Miss Winnie Ng, member of Steering
Committee on Promotion of Volunteer Service kindly
officiated at *18th Senior Volunteers Appreciation Ceremony”
of the Elderly Department and presented individual and
group awards to all units.

@ Four elder volunteers from Ming Yue District Community
Centre were awarded as the Association’s Honorary
Volunteer as a recognition of their contributions. In addition,
five elders from Ming Yue, and one from Cheung Ching
Neighbourhood Elderly Centre got the Diamond Award.
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@ Centre Council is an effective means to enhance user
participation. Council members not only helped fo collect
users’ feedback, they also took part in planning of activities,
holding consultation forums, as well as attending district-
wide health consultation meefings. At a Centre Council
Exchange Session, a total of 53 council members from 7
units shared their views and concem fowards eldery services
development.

@ Units formed strategic partnership with local organizations,
government deparfments and business companies
delivering collaborative activities to meet the service need
of the community at large. Four business partners were
nominated by Ming Yue District Ekderly Community Centre
to join "Caring Company Scheme” hosted by the Hong
Kong Council of Social Service and were awarded the
‘Caring Company Logo” in recognition of their corporate
involvement in community volunteering.

@ Shamshuipo Integrated Home Care Services Team and
Shamshuipo Integrated Social Service Centre jointly
ofganized “Woman Volunteer in Escort Training Programme’
to relieve the service demand of Home Care Services Team,
frain up women volunieers for elders escort services and fo
enhance their employability in the job market.

Promoting lifelong education

@ The number of registered students of the Elderly Academy
has reached 1,564. A total of 487 courses with diversified
topics including language, arts, physical fitness, interpersonal
skills and information technology etc. were offered this year
with a participating headcounts of 48,000,

@ About 500 elderly persons aged 50 or above were
enolled to the senior teachers’ training course. They were
then assigned to conduct courses in other social service
organizations and regional bodies utilizing thekr talents.

W Sponsored by the Sir Muray Maclehose Trust Fund, the two
projects namely the ‘Senior Teachers’ Training Centre’ and
‘Online Interactive Leaming Centre’ were completed on 11
November 2005. With the funding from the charity Elderly
Raffle Ticket, the projects were caried on at Kowloon cenfre
to provide innovative lifelong education for elders.

B Community-based programmes were organized to
encourage experience sharing among elders. The sharing
was further promoted through the publication of a bullefin,
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Enhance case management quality

@ The Department invited Dr. Claudia Lai, member of our
Eiderty Department Committee 10 conduct “writing skills on
Individual care plan®™ workshop for professional stoff.,

W A series of basic and advance training on “Cognitive
Behavioral Therapy™ conducted by our clinical psychologist,
Miss Doris Woo were delivered to our case workers,. Under her
guidance, the professional staff put the theory into practice
through case infervention recording and sharing.

@ Sham Shui Po Integrated Social Service conducted
confinuous on-the-job fraining and skill assessment for the
care workers to assure quality care services. This year, 10 on-
the-job fraining courses and 6 skill assessments were camed
out with 100% passing rate.

@ In view of the changing needs on elderly service, our staff
were encouraged 1o take part in various fraining courses. For
instance, care workers were trained on programme planning
skills and dementia care, while other professional staff
received fraining on art theropy, music therapy and spiritual
care.

Service quality improved through modernization

B To improve the effectiveness and efficiency in future, Cheng
Pon Hing Hostel for the Aged, Kowloon Cily Integrated Home
Care Service Team, Ellen Li Disfrict Elderly Community Centre
and Lam Woo Memorial Day care Centre for the Elderly
adopted the Output Costing Methodology to calculate and
analyse the centres’ resources allocation.

B Apart from receiving donations and grant from the
Lotteries Fund, Wan Wah Care and Attention Home, Chi Po
Neighbourhood Elderly Centre and Lom Woo Memarial Day
Care Centre for the Elderly succeeded in gaining resources
to carry out minor improvement projects. Modernized
equipment were installed and facilities were upgraded fo
provide comprehensive, relax and safety environment for the
SEIVICes Uusers.

| To improve the efficiency, stteamline the meals delivery
process and ensure food quality, Wan Wah Care and
Attention Home and
Sham Shui Po Integrated
Home Care Services
Team implemented an
improvement workflow.
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Crisis management and work safety

@ The Department set up an Occupational Safety Support
and Risk Management Team in the year. A database was
established to keep stafistics of staff accidents, occupational
safety training and government's check record. The statfistics
help to improve centre environment and procedures.

B Al integrated Home Care Services Teams have completed
two crisis management workflow and precaution measures
on meals delivery and escort services to minimize risk, and
increase risk awareness of fronfiine staff.

B The Department has implemented the guidelines and
precaution measures on “infections Diseases Control” and
"Exchange Programme for Regions Outside Hong Kong®
which help to ensure service delivery by identifying and
tacking the risks involved.

Spiritual Care for Elders

B All units cooperated with local churches to provide spiritual
care for the elderly. During the year, Sham Shui Po Integrated
Social Services organized é Christian faith groups, 4
Christionity courses, 10 gospel activities and 3 boptisms. 56
elders converied fo Christ and 10 were boptized. Cheng Pon
Hing Hostel for the Aged teamed up with St. Timotty Church
to launch the ‘Love Ambassador Scheme" to take care of
the spiritual needs of the elderly. Co-organized the Joyful
and Healthy Community Project” with Shau Kei Wan Boptist
Church and Christian Minisfry Depariment, Ming Yue Distiict
Eldertly Community Cenfre shared the Christian faith with frail
elders through hymns and exercises.

@ The Department co-organized an “Eldery Evangelistic Rally”
with the Christian Ministry Department for 400 frail seniors.
Programmes included Evangelistic Chinese Opera, tesfimony
sharing and prayer and 23 new converts were referred to the
respective centre and the local churches for further spirtual
enrichment.

Interactive Drama Training for the Elderly

B Funded by the Social welfare Department, Chi Po
Neighborhood Elderly Centre recruited 30 volunteers to
participate in an interactive drama training course. The
volunteers performed at two private homes for the elderly
in the district. The drama course emphasised on creative
thinking and open discussion by lefting the volunteers to
construct the script and dialogue collectively. Such a script-
structure-free drama format was a breakthrough for the
elderly. Volunteers were interviewed by Radio 5 RTHK to
share how they benefited from the drama training and the
performance’s impact on the community. The interview was
broadcasted on 21 October 2005.
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Harmonious Generation Elderly Project

B Cheng Pon Hing Hostel for the Elderly lounched the project

"Harmonious Generation™ under the 2005/06 Opportunifies
for the Elderly to explore ways that lead 10 harmonious
relationships among the in-laws, mother and son, inter-
generations, and its impacts on the elders life at hostel.
Members of the Model families shared thelr life stories and
experences with primary and secondary students and ekders
in the distict. Book and VCD were published.

Creative Project for the Senior Retirees

B In response to the need of the retired person, * Creative

project for the Senior retirees” was jointly organized by
Ming Yue District Elderly Community Centre, Social Work
Department of Hong Kong Shue Yan College and three
elderly centres in the Eastern district. More than thiry persons
aged 55 or above, with schooling up to Form Five level
and were financiolly independent joined the programme
Professor Chan Wing Tai, Department of Social work, Hong
Kong Shue Yan College and Dr Huang Chen Ya were invited
to talkk about the ways leading to a healthy mindset. The
participants also visited Cheerful Court, Youth Outreach
Hang Out, Hilltop Country Club and Hong Kong Shue Yan
College for new inspiration on the future elderly services
and formulate the service blueprints for elders’ continuing
education, leisure life centre and self-help club for the
elderly. Their innovations were presented at the ‘Creative
Project Press Release Conference”. Furtheimore, Dr C.H.
Leong, Chairman of the Elderdy Commission and Dr Cheung
Chiu Hung, Femado were invited 1o give comments on this
innovative project and share their invaluable experiences
towards the future direction of eldetly services.

Healthy Ageing Farm

@ With the focus on promoting intergenerational integration,

the Healthy Ageing Farm received lots of appreciation
from the social welfare sector. Visits and intra-services
co-operations were launched, with an increase of 40%
compared with the previous year. Volunteers were nurtured
through different duties such as farmwork, repairing, tutors
and four guiies etc.

B To promote cooperation among inter-departments,

Christian Ministry, Women Affairs Department and Youth and
Community Senvice Department teamed up with the Healthy
Ageing Farm to convey the intergenerafional integratfion
messages on one hand, and 1o facilitate the farm volunteers
in understanding the services purpose of Hong Kong YWCA
on the ofher.
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Family and Community Service
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In response to the problem of inter-generational poverty, the Government has set up the Commission on Poverty to review
the overall policy on eradicating poverty. Towards the poverty problem, our Association played an active role in consolidating
and networking different kinds of social resources to support the disadvantaged women in families. Our main objective was
to draw public concern on needy groups and to build up a caring and harmonious community in line with the concept of
empowerment and community participation. Our Family and Community Service had provided service for almost 100,000

headcounts last year and dozens of innovative programmes were designed to cater for special needs.
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Women's Empowerment and Family Harmony

@ The “Task Force on Family Service® was established and
composed by scholars and experienced volunteers, 1o share
opinions on the direction and strategies for the development
of our youth-based family work, raised concem on “*domestic
violence” and compiled the "Guidelines on Handling
Family Violence Case for Staff', Training programmes were
conducted to enhance the competency of staff in handling
the family violence cases so that early identification and
intervention could be made.

W "Fomily Work for Children and Youth®™ promoted the concept
of "Harmonious Family' and enhanced the parent-child
relationship.A programme called "Relax and Recharge”
included activities which help explore women's potentials,
eniich their social life and provide an opportunity to share
stress refief skills. “Community Resources Comer” provided
women with health information. Several families were
nominated to take part in the “2005 Harmonious Family
Election® organized by Shatin District Council, and three
were awarded the first runner-up, second runner-up and the
merit prize. The Association also won the “Active Participating
Agency Award'.

@ The Family and Career Enhancement Service regarded
“Promoting Family Harmony® as one of their major service
objectives, with over 60 training sessions provided to nearly
30 secondary schools, primary schools, nurseries and
churches. Topics including ‘conducting sex education to
your children’, "handling rebellious behavior of young people
', "responsibilities of your children”, “indulgence in computer'
and ‘parent-child relationship” were covered and selected
topics were supplemented with Chiistian message. Parent
development groups and services for couples were aiso run.

® "Caring Families, Caring Communities” programme was
offered. Family ambassadors were assigned to build up
supportive network in consolidating the family function, and
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express concern through home visits and telephone calls fo
family members and neighbours. A joint “Healthy Women
Self strengthening Movement” was implemented with district
agency pariners to take core of those women in poverly. A
women mutual support network was set up o empower and
enhance their growth both in body and mind.

@ “"Women Volue-added Programme” and “New Knowledge

Piatform for Women® enhanced women’s self-confidence
and individual competency. it provided fraining 10 women
on computer skills, basic English usage, parenting skills and
other new information and knowledge.

Subsidized by the Community Investment and Inclusion
Fund, the two-year *Movement in Heart (Sham Shui Po)
Project” co-organized by our Women Affairs Department,
Hong Kong Federation of Women's Centres,and Industrial
Evangelistic Fellowship was started from August 2004 to
serve the deprived families in Sham Shui Po District. Aiming
at developing collaboration and networks among various
sectors of the distiict to promote an alfruistic and cohesive
atmosphere, while making use of community resources and
heritage to activate the economic activities. Participants
were given fraining to develop their potenticls and positive
self help and mutual help belief.Cooperation among the
partners: -goverinment, business sectors and community
were ignited.

South Asian children were also served by a series of
integration programme such as "South Asian Children
Homework Guidance Room™ and “Live under the Same Sky”.
Volunteer futors from international school provided Chinese
tutorial classes, community resources briefing classes and
other community adaptation courses for those children in
need.

The Intensive Employment Assistance Project sereved
serving the CSSA and near CSSA able-bodied recipients in
enhancing their self-reliance and engagement in gainful
employment as well as ultimately deregistration from CSSA
service. We run 7 projects in Tin Shui Wai, Tuen Mun, Wong
Tai Sin and Sham Shui Po districts. Starting from October
2003, all our projects obtained good goal attainment rate
and their effectiveness indicators had far exceeded the
standard.
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@ The "After School Care Project” subsidized by the Social

Welfare Depariment had provided 225 places for primary
school students who lacked parental care. The Supportive
service included mecals, homework guidance, and a great
variety of developmental groups and activities.

"The Second-hand Commodities Station” was organized to
provide a platform for the local community members to
confribute their suplus resources to the needy. Two special
projects namely *Compassion Companion Programme” and
"Hand in Hond to Show Concemn” were lounched to establish
the mutual help network for the deprived families in Tiu Keng
Leng distict so as to enhance their parent-chikd relationship
and help them familiarize with the community resources. A
total of 42 families were benefited and 1,036 people were
served.

Intensive family support service provided individual and
family counseling, parents mutual help groups, parental
talks and parent-child activities. The service enhanced
the problem solving skills of families, facilitated the
mutual support of parents and promoted the parent-
child relationship. Parent volunteer group visited the
disadvantaged families to build up their neighbourhood
relationship, family support network and self-help ability.

Concermn for the Community Development and
Residents Participation

B "Residents Concern Group” was established to arouse the

sense of community concemn and collective participation
of residents. They also monitored the Development Plan of
North Tai O, Location of Containers Terminal No. 10, Tai O
Villknge Square and the land development

@ Opinion Survey on “The Reconstruction of Kwun Lung Lou -

Vacant Premises and the Maintenance Problems®, home
visits, block visits and residents meeting were organized
to promote residents participation and 10 enhance
communication with respective government depariment. To
increase elder participation, Elders” Neighbourhood Network
was set up and Kwun Lung Lou Elders’ rights were promoted
to express the elders’ concern over the Health Care Reform
and their views on the community affairs.
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Guesthouses
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Hong Kong YWCA Guesthouses benefited from the continuing robust travel demand in Hong Kong, buoyant global
tourism and business travel and the local economic growth. The total room revenues improved significantly. Overall annual
occupancy rates were maintained at 85%, while weighted average room yield registered an 11% year-on-year increase.
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Operations Review

B The guesthouses service tumnover is derived principally from
its guesthouses and serviced apariments managed by the
Hong Kong YWCA and other income from food-caterers.
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The business is orgonized into three segments:

1) Hotel Operation -

Garden View International House

Nestled between the Hong Kong Zoological & Botanical
Garden and the Hong Kong Garden, in the prestigious
mid-levels residential areg, No. 1 MacDonnell Road. An
international standard hotel, the 133 spacious hotel rooms
and suites, offering optfimal comfort with full service yet
reasonably priced accommodation ideally for business of
leisure visits and extended stays.

Anne Black Guest House

Situated downhill in an elegont residentiol area of Waterloo
Hill, away from the hustle & bustle of city life. The 169
spacious rooms include an exclusively floor for female
and offer comfortable choices of accommodations to
suit different budget with a variety of rooms with private or
communal baths for business or leisure visits and extended
stay.

2) Property Rentals -

These serviced residences are most ideal for those on
extended Asian assignments in a comfortable, convenient
and homely environment,

YWCA Building

Situated on Bonham Road, the prime residential area of West
Mid-levels. this modem high-rise building offers 99 residences
overlooking the city with panoramic Victoria harbor view, all
fully furnished, some simplex and duplex units are equipped
with kitchenette.

YWCA Lodge
“Yau Yot Chuen®, the prestigious & rare city living environment
surrounded by the free-lined avenues of Kowloon's most
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exclusive neighbourhood, this low-rise building offers 99 fully
furnished residences overlooking the city. Some studio and
suite units are equipped with kitchenette,

3) Restaurants

The restaurants namely Emerald Restaurant, Cheer O'Café,
and Teddy's Café attached respectively at Garden View,
Anne Black and YWCA Lodge serve Chinese or Western
menus fo all guests.

Management Strategies

@ The economy has regained its momentum, which clearly
presents fremendous opportunities for continuing growth.
We have revitalized our marketing approach with new sales
strategies concentrating on the high yield commercial
segment as well as diversifying our business mix.

B We are strengthening our Joint-marketing through formulated
a strategic alliance with YWCA Sister-Hotels Worldwide,
nomely Australia, Canada, and Singapore. We will continue
to expand the networking strategy to plant the Hong Kong
YWCA - Guesthouses flag in key European countries and
other gateway cities, heightening the global awareness of
the YWCA brand name.

m Up keeping of the standard is a major part in our day-to-day
operations. Our Comporate Mission Statement shows our aim
to provide, a safe, clean and value-for-money service to our
visitors.
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Prospect

@ The operating performance of the four properties during the
fiscal year 2005/06 achieved a total revenue of HKSS8M. We
remain optimistic on the operating performance in 2006/07

Human Resource

B We shall continue our current mode of operations, with dual
foci of coporate team functions cum properties operations
by the management staff. Multi-task job responsibilities will
also continue for all front office personnel, security as well s
accounting and housekeeping operations at back offices

| Stoff Development is vital to our operations. Performing staff
were granted promotion. Besides cross deparimental on-
the-job training programme, staff members are encouraged
to participate in related industry fraining courses.  Students
internship programmes are available for local and overseas
institutions. Employee satisfaction and morale remain high.
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Audit Department
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The Department provides independent, professional and quality audit services to the Association to enhance its governance

and accountability.
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Mission

@ To provide independent and objective assurance to
the Board and management as to the adequacy and
effectiveness of internal controls and the efficiency of
operations.

W To assist the Board in the effective discharge of its
responsibilities by providing it with analyses, appraisals,
recommendations, counsel and information conceming the
octivities and functions reviewed.

Roles

B The Audit Department plays a major role in the effective
govemance, fisk management and confrol environment of
the Association.

@ The Head of Audit Department is independent and reports
drectly to the Audit Committee and has direct access to the
Board.

B Under the terms of reference, the Head of Audit Department
has wide powers of access o the records of the agency
and can require management to give explanation and fo
fumish such information as the Head thinks fit 1o enable him
to discharge his duties.

Objectives

B Audits or reviews carried out were either selected
from the Strategic Annual Audit Plan (approved by the
Audit Committee) or as requested by the Board and
management.

B The main objectives of our reviews were:

- To assess the adequaocy and effectiveness of internal
controls
To ensure operations were efficient
To ensure the utilization of public funds was property
accounted for
To ensure compliance with the applicable laws,
regulations and intemnal policies

Assignments Reviewed

@ During the year, the following assignments and reviews had
been conducted:
Risk management workshop
Membership operation
School social work
Integrated social service cenfre
Payroll operatfion and investigation
Procedural review of raffie ficket sales
On site surprise check on raffle ficket soles

The Department had the full support of both the Board
and Audit Committee for its audit work.Conclusions and
recommendations were accepted by the Boord and Audit
Committee.
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Human Resources Department
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The Department provides professional human resources management services and enhances the efficiency and
effectiveness of human resources of our Association. The professional and management skills of our staff were enhanced

as their sense of belonging was strengthened.
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Human Resources Management and Policies

@ Having completed the salary and benefit review for all
staff, the new Job Family System and Salary Structure were
implemented as from 1 April 2006.

| Al staff members are placed under five job families that
match with their competencies. The five job families are
Managerial, Social Work and Counseling, Programme,
General and Supporting. The new system allows the
Association to enhance the professional skills and develop
the career of our staff according to their competencies.

Communication and Caring

@ “Stoff Recreation Club” was established to organize octivities
for our staff. Members include representatives from all service
deportments.

@ On 23 October and 13 November 2005, the Staff Recreation
Club orgonized Stoff outings to Crescent Isiand, Yan Chou Tong
Marine Park, Pak Ka Chau, Kat O and Lai Chi Wo to enjoy the
natural scenery. The Club also organized *Harbour Cruises -
Bouhinic® for 400 members on 16 and 20 Jonuary 2006. Our
stoff enjoyed the night scenery of Victoria Harbour and laser
show together with ¢ sumpluous dinner buffet,

B Sponsored by the Association, the Basketbal Team and Soccer
Team gave ther best, the Basketoall Team once again won the
1st runness-up in the 16th Hong Kong-wide competition. In the
17th competition which was ongoing this year, the Team has
clreagy entered the quartes-finals. Cur Women's Bosketball Tea
did not win ony match, but their spirit were outstonding. One
member of the soccer feam wos awarded as the “Top Scorer”

for scoring the highest number of goals.
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Finance Department
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The Finance Department provides quality financial management services in an accountable, efficient and cost-effective

manner through continuous improvement, commitment and innovation.
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Major Works Accomplished

@ Financial analysis was provided to management to facilitate
their decision making process and monitoring of financial
performance of operations.

B Training sessions on financial and accounting issues were
conducted to both Centre-in-charges and administrative
support staff to equip them with the latest know how and to
update them with the Association’s financial and accounting
information.

B Reviewed and monitored performance of the Association's
appointed investment managers against the agreed
benchmark.

B Infroduced a new fixed assets policy.

B Recommendations were made to centres to prepare
business plans for major acquisitions 1o ensure optimal use of
IESOUICEs.

@ Conducted financial audit of selected centres/departments
to review their adherence to the financial policies and
procedures and to hold more in-depth discussions with
individual Centre-in-charge/department head to improve
their budgeting skills, identify ways fo sheamine administrative
procedures and to strengthen intemal control.
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General Administration Department
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The Department provides quality logistic support and in-house coordination to promote integrated administration,to achieve
overall operational effectiveness and to create an ideal working environment. Its four areas of work cover premises
development and maintenance, central procurement, information system development and general administration.
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Cost Saving and Efficiency Improvement

@ To reduce cost and improve efficiency, the Administration
Section collaborated with the Information System Section
to undertake the automation of work process of the
Association’s administrative offices and service units.
Custom-made document management solutions were
provided for several administrative offices during the year.
The system expedites information retieval and minimizes
paper consumption.

Staff Training and Human Resources Restructuring

@ To enhance services quality and cultivate a common set
of values, the Administration Section had designed a series
of staff training and development programmes to serve the
evolving needs of the senvice units and the community as a
whole.

@ For the sake of cost saving and the sustainable growth of
the Association, the General Adminisiration Depariment has
been restructured for higher efficiency and effectiveness.

Review of the Hong Kong YWCA Central
Procurement Policy and Guidelines

@ The Hong Kong YWCA Central Procurement Policy and
Guidelines were reviewed to ensure the procurement
workflows meet with the requirements of the professional
code of practices and to upgrade resource utilization. The
Association’s Tender Board consisted of three sub-groups:;
they are works, senvices and goods.

@ Procurement documents including Purchase Requisition
Form, Tenders/Quotations Analysis & Price Comparison
Summary, Supplies Order Form, Non-Competitive Bid
Form, Supplier List, Sample Submission Form and Letter of
Acceptance eic were prepared in order to improve the
internal procurement process.

@ Also, the Section laid down essential contractual terms
for reference to safeguard the Association’s interests in all
business dealings. Moreover, the Section built up o database
of approved suppliers and vendors readily avaiable for all
sevice units,
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Enhanced Computer and Network Facilities

@ Intemal users enjoy a faster network connection since the
network link was upgraded. The upgrade represents o
major milestone in the information system development. In
addition, a storage server system with larger capacity for the
membership and senvices units would be installed in the near
future.

B The Information System Section has been proactively
fighting against spam and vis, the two annoying realities of
today's infemet.  An anti-virus scanner was installed on the
Association-wide email system to safeguard users from virus
carnied by emails. At the same time, unsolicited or spam
messages were labeled or filtered at the server level to
ensure and maintain efficient electronic communications.

Alteration, Addition and Improvement Works

B A number of improvement works were carried out in
2005/06, including renovation works at the Headquarters
car park, Garden View Guesthouse, Kowloon Centre, Anne
Black Guesthouse and the modernization project at seven
integrated social service centres.

Project Development

@ To improve the quality of the service facilifies and 10 ease the
spatial shorifall, the Property Section licised ond coordinated
with different service unifs on issues of common interest and
set up regular meetings fo follow up on the progress of such
projects.

B Meanwhile the Section also liaised closely with Govermnment's
Architectural Services Deparfment, Buildings Department,
Fire Services Department and the Home Affairs Department
to facilitate their understanding of the Association’s projects
and various licenses renewal such as guesthouse and club
licenses.

Hygienic Control, Greening and Resource Conservation

@ The Administration Section designed and implemented a
series of new initiatives in protecting the health and well
being of the community. These measures included the set
up of programmes o enhance clubhouses and guesthouses
hygiene to safeguard against community-based epidemics,
greening of the Association’s properties and its surroundings
and the conservation of energy.
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YWCA Movements
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The purpose of YWCA is 'Enhancement of Life'. It means to culfivate the wholesome and healthy growth of members, based on the
Chiistian spirit. Core projects include Chistian Movement, Women's Movement and Membership Movement which are overseen by
specific depariments. Other depariments do incorporate the Movement elements into their services to reap the best results for benefits

of people.
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Christian Ministry

The World YWCA is founded upon the faith in God the Father
Aimighty, and in Jesus Christ His only Son our Lord and Saviour,
and in the Holy Spirit. It is our goal to interpret our faith by action,
to share God's love and promote global peace, equality, jusfice
and love. In the 21st Century, the HKYWCA Christian Ministry
Department, under the vision of “Preaching, Nourishing and
Linking with Churches', aspires o deploy community resources 1o
share the gospel with senvice targets and stalf members so that
they may get to know our Lord and join His family.

Women's Movement

As a women organization dedicated o advancing Women
Movement and striving for an equal and just society with due
respect for differences, the Association has developed women-
cenfred services, enhancing their wholesome well-being and
supporting their multiple roles played in the society. The senvices
incClude skills and leadership fraining, volunteer senvice, women's
hotline, health care project, supportive projects for women in
adversity, mutual aid network, women's groups, legal consuitafion
and counselling service, together with advocacy 1or raising
women's status

Membership Movement

The YWCA pursued the goal of “enhancement of lives” which
is to promote the spiritual, mental, physical and social welfare
of all members. During the process, the YWCA not only fosters
members’ holistic well-being, but also develops their enthusiasm
and sense of belonging towards the YWCA Movement, inspiring
their confribution to building a world full of truth, kindness and
peace.

In an effort 1o advance local and world YWCA movement,
the Association has also invested tremendous efforfs on
buiding up friendly ties with other organizations. An elite public
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Pre-school Education
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The Association renders diverse pre-school education services and care for children aged 2 to 6, providing an ideal learning

environment for happy childhood and in cultivating characters.
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Nursery School

Under the of the >duw lon and Manpower Buregu
nd Socia are D fment, our nursery schools provide full-

day care a vities 10 foster « r~ifdr~3ns healthy development,

creafive and caring mind, initiafive, socialization and learning
or their primary schooling
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bly arran $ who cannot t their children
ome due 1o imegular working hours, the extended service time
offers a sa nvironment for children to play, read books

enjoy snack or dinner etc

Kindergarten

Subvented by the Education and Manpower Bureau, the Athena
Kindergarten is divided into A.M., PM. sessions and full day
classes providing preschool ed tion to children aged 3 10 6

The cumiculum is designed ‘o culfivating the children’s leaming

nitigtive, inquiring and ex facilitative to their
problem:-solving, interpersor J\ st_ and learing interest, as @

sound foundation for future study.
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Keeping abreast of the demand of local education and manpower development, the Association delivers quality school
education to enhance academic and skills development while advancing the holisitic growth of students as valuable assets
for the community.
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Children and Youth Service
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Our Children and Youth Service targets the balanced and holistic development of young people while developing their
positive life values and enhancing patriotism and their sense of belonging towards the community through diverse
social services. We have 10 Integrated Social Service Centres, 38 stationing School Social Work spots, and one Youth
Outreaching Social Work Team.
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Upon the Christian spirit, the YWCA provides employees, pre-job or displaced workers with quality and marketable
continuing education and vocational training, promoting their employability and competitiveness while fostering them to be
aspirant, caring and competitive individuals willing to shoulder responsibility and learn.

The Association has two Career Development and Training Centres and four Retraining Centres. Among them, the Kowloon
Centre is an official teaching and examination venue for Pitman, City and Guilds, LCC&I, and HKAAT;, whereas the Lai Yiu
Social Service Centre is a Common Assessment Centre for domestic helpers under the Employee Retraining Board.
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The Association provides a comprehensive range of community support and residential care services for elderly persons
aged 60 or above, enabling them to continue leading an active life in the community and enjoy aging in place with dignity.
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According to the needs of different groups, a range of social work methodologies is applied to upgrade their living quality.

2 (BOF 1t HZ 52 A5 2 L b 4= B
BT R B A LR Ee) B RS 7 #75E

45T BERLR :
¢ BRI R B mily i
s bet - unication and ~t amona family members
- - | ~etarina hAarrman o




EAHMATERENGESD « 8 spel H e, Women's H
3R R i ne, New Arrivals’ Hotline an
P LW helps calle
& WG o .




ARFERETT Service Brief

MWERAELEEMN MM TEERRERE—A=+=MZE  HNSHERE—A+1LMEE « ¥ XEEI+
MEBRZERESHENTNAMES - LENEBRNAEE - BHRSIRKE BERATFAZARARFTBERTEALIRM
ENGEEREY EARAFRETE  SEFEE  BHEPO  §iE - @590 - ERERY - BMERE - EEHBEZERSE
#i A%  FATR  BRREIHEEES BREHERENRS -

The Hong Kong YWCA has four guesthouses located on Hong Kong Island and Kowloon side with a total of 500
rooms, namely Garden View International House, Anne Black Guesthouse, YWCA Building and YWCA Lodge. All four
guesthouses offer a variety of settings to provide quality accommodation services for tourists, business travelers, local
residents and members of the Association. Our guesthouses are equipped with comprehensive facilities including
restaurants, business centres, conference rooms, gymnasium, internet services, self service laundry facilities, mini fridge,
colour television and IDD services.
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E=AE#%Et Service Statistics on YWCA Movements

(HTREIEH 2T B RN W MM TN - RSN R BIEBMIEMZEE)
(including those programmes organized solely by department responsible for YWCA Movement, jointly oiganized with other service
depariments and those organized solely by service departiments)

EEFPIER Christian Ministry Programmes WZPIEE Women's Affairs Programmes
BEMAR : 75,097 BBMAR : 76,302
[BPHRFIBARE - BANVABRERIARRE | Total No. of Attendance : 76,302

Total No. of Attendance : 75,097
[ Including 195 new converts, 70 people attended church and 11 baptized |

8
Evangeistc
‘;‘:“*" Programme for Staff

BRER M Distribution of Members by Age BIERIM Distribution of Volunteers by Age
SRRERAN 32,014 SERT AN : 9,482
No. of Registered Members : 32,014 No. of Registered Volunteers : 9,482

40.6%

0% %  10% 15% 20% 25% 30%  35% 0% 10% 20% 30% 40% 50%
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2BIRFEHEL Service Statistics

BEERTZIBIEA B Statistics on Services with a Fixed Quota
B2 School

(BEBAR - 3,574) (Total No. of Students :3,574 )

BHE R (Name of School) 54 AR (No. of Students)

FE&EMES Hice Tio Yoeng College
#5340 5 %842 Tai Hon Fan Nursery School
BB LHE: Chiu Oi Wah Nursery School
{RENRFE  Faith Hope Nursery School
FR/O5LEE  Choi Wan Nursery School
RB4R%4 Cheung Ching Nursery School
FROZHE Tsuen Wan Nursery School
BTSN Lung Hang Nursery School
LEMNHFHE  On Ting Nursery School
ISR Shiu Pong Nursery School
EEQWE Athena Kindergarten
% B M 523 M4 Career Development & Training Centre
A 5 W1 A3 E 40 Island East Continuing Education Centre
M 15 A 0 Mongkok Continuing Education Centre
R~ M3 0 Yau Yat Chuen Continuing Education Centre

RERS KRB MMEMET Elderly Hostel and Day Care Service
(BEFSEB AR : 397) (Total No. of Service Users: 397)

B{OL R (Name of Unit) AR (No. of Service Users)

AL ENE E A% P4 Lam Woo Memorial Day Care Centre for the Elderly
WEM AL SIS Cheng Pon Hing Hostel for the Elderly
R WP E Wan Wah Care & Attention Home for the Elderly

EF10Et W T {FBRFE School Social Work Service
(R¥EE@A B : 37,450) (Total No. of Service Users:37,450 )

: A8 BEAR

RERTATEREESTE YWCA Hioe Tjo Yoeng College
RIRF PR Ju Ching Chu Secondary School (Tuen Mun)
BARHBICESHR S.K.H. Lam Woo Memorial Secondary School
RMBPE(EEW) Ju Ching Chu Secondary School (Kwai Chung)
PHBIUPR Sha Tin Govermnment Secondary School
FAREDEOS S.K.H. Tsoi Kung Po Secondary School
WEFBEDSE Carmel Alison Lam Foundation Secondary School
HABABAANBR SRS HK Taoist Association Tang Hin Memorial Secondary School
FEEERRBERS Immanuel Lutheran College
EMERR Wong Shiu Chi Secondary School
REZERHRFBRPP Tung Wah Group of Hospitals Kap Yan Directors’ College
W= RER WS Tung Wah Group of Hospitals Li Ka Shing College

SRR E)
BHDRECRAS)

Helen Liang Memorial Secondary School (Shatin)
Maria College

1976
1979
1979
1979
1980
1982

825
159
139
96
102
78
192
127
87

367
151
721
124

55
150
192

860
1,019
1,241
2,369
1,178
1,087
1,126
1,323
1,350
1,151
1,140
1,180
1,138

180



LAz
PEREPE
BN A%
FRARETHRE
BARXER
FhISShR
HEERTER
LNERSER
RERERHR
BHRRAEPE
A& RERE
RARETEMRS
FEMNARRFZEBPE
METRARKIPE
P ERERE
RAKBFANROPE)
FAERHPR
HBVARERR AR ENR
PHRSEREa)
RABEANEIREZE)
RENRHSNREB)
HEMRRR(2E)
KARTRERE2E8)

B E IR Name

Sheung Shui Government Secondary School
Shatin Tsung Tsin Secondary School
Kiangsu Chekiang College (Shatin)

Po Leung Kuk Tang Yuk Tien College
Mu Kuang English School
Cheung Pui Chung Memorial School
The Jockey Club Eduyoung College
Sear Rogers International School (Hong Kong Istand)
St. Stephen’s Church College
Buddhist Leung Chik Wai College
Ching Chung Hau Po Woon Secondary School
CMA Chol Cheung Kok Secondary School
N.L.S.I. Peace Evangelical Secondary School
Lok Sin Tong Leung Chik Wai Memonial School
Shatin College
Baptist Lui Ming Choi Secondary School
Heung To Middle School (Tin Shui Wai)
HKCCCU Logos Academy
Islamic Primary School

P.LK. Stanley Ho Sau Nan Primary School
Baptist Lui Ming Choi Primary School
Chiu Sheung School, Hong Kong

Hoi Ping Chamber of Commerce Primary School

AR

since the year below

1991

§EEERE383888: 38¢¢e¢gp¢es

1,098
1,056
1,116
1,156
1,339
1,024
1,132
[
912
1,027
1,027

1,069
1,051
1,125
1232
987

918

676
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EEERIZIRT Statistics on Services without a Fixed Quota
BRFE1ESE Services by Nature
(8;EBHE A X:3,100,526) (Total No. of Attendance:3,100,526)

T T BB (Types of Services) A No. of Attendance

ERasl W/ - A - WHRE - BToa0

Christian Ministry Gospel Groups, Gospel Rally, Evangelistic Gathering, Volunteer Training 71,668
BEHT waE ) BIEH #RW&?){IHH » :!!#3?:1{? '
iceror s Santce Women's Club, Volunteer Service, Retraining Service for Women, Projects for Grassroot-level 42,104
AEHT RERY BTHEH 58,142
Membership Affairs Membership Affairs, Volunteer Service .
FHET FRET SRy 36,959
Recreation and Sports Affairs  Recreational and Sports Service,Camp Service :
2MNE MR - HME 109.033
Pre-school Education Nursery School, Kindergarten d
HAOERE BAOERD FRUETH - HRUASTIN  KRSUIWH 1.199.437
Children & Youth Service Children & Youth Centre, School Social Work, Outreaching Social Work, Integrated Social Service o
L EESOR - R¥AE RO 66,931
School Education Hioe Tjo Yoeng College, Continuing Education Centre o
BEI= BESRDNSESO  BENES  ARESRSIHE 243.963
Vocational Training Career Development & Training Centre, Retraining Service, Employee Service Scheme s
SR Bighd « LER - ERER0 - BRERER - MAXERAEE - Bt ERESO
Eldedy SeM - Centre for the Elderly,Care & Attention Home for the Elderly, Day Care Centre for the Elderly, 872,145
Integated Home Care Services Team, District Elderly Community Centre
W N3 (R VSR - EROHEN - L EDE - RELPERMNE - WS RORY
Family & ity Service Counselling Service,Clinical Psychological Service, Community Development, Family & Career 29,359
y & Conmuni Enhancement Service, New Arrivals’ Famiy Service
EEEMREE - NERNTR - ZA5AE - ZAMAS R - REREE - THFIRS -
HmARS e P 1if 1 370.785
Guesthouse & Restaurant Garden View International House, Anne Black Guesthouse, YWCA Building, Emerald Resturant, :
Cheer-o Café, Frank Café, Teddy's Cafe
BRFEAABY Services by Types
(SREENMACK © 3,100,526) (Total No. of Attendance: 3,100,526)
It &
LR 2
s Group, Cuub,
W57 Use of Faciies e S
30%
SWEN
Accommodation
5%
n—
Programme
e ABEEE - MR - TR HATER BT mEEE R8T - Ch - BRI - SNE - RIEHS
Note 1 @ inchuding casework, hotling, consultation and sppraisal interview Now 2 @ inchuding canteen, fitness centre, Saimming pool, chapel, carpark, drop-in service
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—

LA T Income Analysis

Total | 1 $369,110,244
BUA ncome © $ x4

PR B AR R
Service and Fees

35.21%

5347 Expenditure Analysis
Y H Total Expenditure : $338,117,010

HERS
o Elderly Service
18.82%

Wiz *iﬂgggjﬁgmm B#E2006 537310 - L EHRBIBOERPE  WHHFEH2004F9/18E
2005 1 o

Remark: The Association’s financial year was from 1 April 2005 to 31 March 2006.The above chart includes YW.C.A.
HIOE TJO YOENG COLLEGE of which the financial year was from 1 September 2004 to 31 August 2005.
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2RI ABMET Distribution of Full-time Staff by Job Nature
(BETSSAF=H=+—8 as at 31 March 2006 )

#t @ T{F Social Work 216

1T B 358 Administrative 173
MRER (S - 99 - BEN) 150
Social welfare (Programme Secretary, Care Assistant, Carer)
A (A 38 » HEP ) Educational ( Principal, Teacher, Instructor) 134
BT (#38% - )88 ~ Fi% ) Manual (Cook, Driver, Workman) 128
##2 Guest House 74
RS (BROHESR - PEERE - BNt oNt)
Medical / Paramedical (Clinical Psychologist, Physiotherapist, Registered Nurse, 21
Enrolled Nurse)
ER8% 88 6 Temporary post 7 138
[ it Total 1,034
R IUARRFSE Long Service Awards

RFEA=1F:

HB8E

RFSA_—+F :

WMBF

BRFSA+EE -

IHE REE K H RAE REZ NEF RN HEE [RBE ARDS REM AFH
MM BOE AEZn FEE fEME WER MBXK BRI BER RE FEX BRS
RFW MET WEBE BHE KX FRE GR{| HRKE NR BEER WRA  REE
HER HBWF BLE EEX JEE EEE

There were 1 staff with over 30 years service, 1 staff with over 20 years service, and 42 staff with over 10 years
service.
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UIIAE Training Courses HE AR Headcount | 8B Hours

HIMZLRF Corporate Culture Series

WISE © AT R LA RMAT T - "CEDAW ANRAN" - REEEFAN

B RILOCEM - SERFT - RAIERNE  OREERRRRUET

Staff Orientation Programme, Young Women Leadership Training Programme (Skills
Training), CEDAW Convention and Human Rights (1), Basic Life Principles Training, Staff
Sharing on Spiritual Growth, Staff Alpha Course, Children's Moral and Religion Education

EBIXT5 % %) Management Skills Series

TERERIAETE, (ORSOMIN® « "HFHIELRE | (VWPHIBN® « BERNERGIE
BRHRAN ~ BT TP EIRRIRGIEE LOEY) SRR RAEFF » SOQS ZiBAUNER
ORSO/MPF Briefing Seminar, Performance Management Measurement Tools Workshop,
Performance Appraisal Management and Objective Setting Workshop, Procurement Policy
and Procedures, SQS Review & Leamning

BRF5 BTt B PService Enhancement Series

BHABOEEE  BlAR LD - BARRLETHE « HEBIBAM « RUE AR
SZUIRIZE —REEY - BRR ARSI LY - (REMBMENHGER) « EREBLE
VBN~ 20 (RENBBAR - RERANBZRTIEN ~ "RUIRERD , FITUI
PRAETE ~ BWRAA — OIERIRE FEAANMEVSRIRE « WS 8
A gRRRARERPBEEMRRRTE  IMVRBIHLER 8 TERRAEN
Practical Negotiation Skills, Workshop on Art Therapy, Art Therapy and Life & Death
Education, Healing of Emotional Wound, Narrative Therapy ||, Interdisciplinary Case
Conference, Engagement(Level |1), Casework Training Workshop, Rapport Enhancement,
Domestic Violence and Law, Concern for Domestic Wiolence, Outcome Evaluation * Critical
Incidence- Stress Debriefing » Asset-based Community Substainable Development, Strategic
Alliance, The application of Social Support Network Approach in Helping Families in
Poverty, Training for Outreaching Service, New Development in Social Work

TERERiERT) Work Efficiency & Effectiveness Enhancement Series

AR EMBEE - BR0
Staff Training on Personnel and Financial Management, Basic Photography Skills

MRZZREMEY Occupational Safety & Health Series

MREZEREMAE - SRXERI|EMRIEE - BRASRRNZEI R
Occupational Safety and Health Talk, Mindfulness Based Stress Reduction Programme, Pain
Relief and Acupuncture Point Massage

&3t Total

1,023

531

651

143

241

2,589

6,365

1,024.5

2,775.5

429

674

11,268
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22-25/4/2005

22-25/4/2005

26-27/4/2005

3-5/6/2005

11-15/7/2005

23-27/7/2005

5-9/8/2005

26-27/8/2005

28/8-1/9/2005

28/9 - 2/10/2005

17-21/10/2005

4-5/11/2005

11-14/11/2005

14-18/11/2005

12-13/12/2005

9-13/1/2006

B Ewm Ci‘}"“.‘:rt'r‘z-:':‘.‘r /
A SEE I TR0, LTEBEFER

Tour

Mainland and Hong Kong Joint Events in Celebration of

"Beijing + 10"
Connet Net Meeting

I REE 150 F sk
150th Anniversity of the YWCA

SIAG SRHR0

The Fourth Shanghai Science and Technology Expo
RN E R MY

World YWCA Asian Regional Training Institute

R RRE
Shanghai & Hanazhou Exchange Touwr

BUEEARLEPSA

The 4th Chinese Women Religicus Conference

P lig bl )

Macau Tour

132005 | EBBR MR LR+ HER]
Beijing 2005 * The Tenth Anniversary Commemoration
of The Fourth Werld Conference on Women

T @ TEEEESRNE

Horg Kong Sccial Workers National Day Tour

25th Intermational Fundraising Congress cum Pre-event
Study Visit

BALE—BMSEEA

The Centernial of YWCA of Japan

LR - SASFAEEMREASFERERES

. S

Heart to Heart with the Olympics - Hong Kong Leaders
from various Youth Asscciations and Youth Student
Representatives' Beijing Tour

Study Visit on Child Care & Family Support Programme
in Australia

CitiGroup-INSEAD Financial Education Summit 2005
- Advancing Financial Literacy in Asia Pacific

Study Visit on Services for Ethnic Mincrities in
Australia

thE LR
Beijing, China

BLAAER
Geneva,
Switzerland
EERK

London, The United
Kinadom

PR LS
Shanghai, China
M0

Singapore

B RN
Shanghai &
Hangzhou, China

alait
Taipei, Taiwan
AP3

Macau

hRE B
Beijing, China

RRERIEFERR
Beijing & Tianjin,
China

fir

The Netherlands
BAR R

Toyko, Japan
REER
Beijing, China

BMER
Syndey, Australia
RN HRE
Kuala Lumpur,
Malaysia
MR
Sydney, Australia

PEE - ARG
Miranda Chan, Winnie Chow

FEIRR
Catherine Lik

FESRA
Catherine Luk

e - BRZ

Belinda Hui, Cathy Man

P BRISIT - BREEST - PRES(E
8359

Leung Kar Yan, Chan Sau Fan,

So Yim Fong, Chan Ming Yee,

Lau Chui Ping

BER REE - AEE - KWR -
W RERT - B - WOk
PREESS - (R

Tai Chi Keung, Ng Sau Yan,

Chow O1 Kwan, Chu Pui Shan,

Mok Po Chun, Poon Sin Ming,

Yip Tsz Wa, Wong Siu Hong,

Chan Lai Fong, Ng Seung Man
FLH - BT

Lee Man Shan, Lau Chui Ping

)R

Lau Chui Ping

PR - ARG

Miranda Chan, Winnie Chow
w55

Lai Sau Ling

BqXE

~

sang Wing Keung
DFRH - PREER
Ella Ng, Miranda Chan
PREE G

Chan Ming Yee

WA
Tse Shwk In

BRER

Law Chui Wan

PEE 8
Chan Yuk Kuen
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8/4/2005

15/4/2005
27/4/2005

3/6/2005

9/6/2005
16/6/2006
17/6/2005
24/6/2005
4/7/2005
19/7/2005
28/7/2005
5/8/2005
17/8/2005

17/8/2005

MXBRBEEEFRIR—TAA

Mr. Michael Tien, the Chairman, together with five
members of the Standing Committee on Language
Education and Research

RUHSETEERSLBARAORESPOLESTA
30 members from Zhong Shan Young Volunteers

Association- Hotline Centre

R RRERMTRERRRB LI —T=ZA

Ms, Elsie Yuen, Deputy Executive Director Designate,

Employees Retraining Board and her two colleagues
FRMHRBHEBLEAA

6 intem students from Hong Keng City University

HEABTASRHB/NEHEARBMHILTA

4 members from Hona Kong Polytechnic University and

The Boys' and Girls’ Clubs Association of Hong Keng
FERABS—TTE+A

40 members from Liaison Office of The Central

People’'s Govermnment in the Hong Kong SAR
Fastetl), BBAR=A

3 police officers from Ching Fung Project

REFEBEEERMHEN LA DRRRERELE
Mrs. Pamela Tan, Director and NMr. Gary Yeung, Deputy
Director of Home Affairs Department
HHEBRTERB—1T A

11 members from Intemational Sccial Service Hong
Kong Branch

FERARBHTRPED+TA

54 students of Social Work Department of various
universities in the Mainland China
EMAEUBRBREBRRE-TTNAA

18 members from Onhui Province Women Cadets Study
Tour
GERAESSHETREFALLME—T=1T=A
33 members from China non-governmental volunteers
organization Hong Kong Towr
HLUBHEFAGHMELRTEA

63 members from Foshan Federation of Women Hong
Kong Tour
ERZHSNBERNERAULRHYE BT
Bt S A B 18 8] KMrs. Rachel Cartland
Mrs. Cherry Tse, Secretary accompanied by Ms. Edna
Wong, Assistant Secretary to Commission on Poverty
and Mrs. Rachel Cartland, Assistant Director of Social
Welfare Department

WML Units

BYORER
Lung Hang Nursery School

V518 I AR R B
Counseling and Hotline Services

EFTeRME - ERESENEARBHPO
Lai Yiu Social Service Centre, Lai Yiu Retraining &
Employment Service Centre

FEMAT ERE PO

Ellen Li District Elderly Community Centre

EEHER
Athena Kinderaarten

R—H®R
Yau Yat Chuen Centre

PAEELRAEESFNRTETHFR

Central, Westemn & Islands District Youth Outreaching
Social Work Team

FoXkEFES SRR

Tin Shui Wai Integrated Social Service Centre

REHRER
On Ting Nursery School

HENE ERRED
Ming Yue District Elderly Community Centre

MERAT - BRNHAEEREPL
Headquarters, Ming Yue District Elderly Community Centre

X—He
Yau Yat Chuen Centre

R—Haf
Yau Yat Chuen Centre

FKEH B BRBER
Tin Shui Wai Integrated Social Service Centre
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23/8/2005

24/8/2006

26/8/2005

1/9/2005

10/9/2005

20/9/2005

24/10/2005

8/11/2005

8/11/2005

22/11/2005

5/12/2005

5/12/2005

10/12/2005

28/12/2005

4/1/2006

24/2/2006

3/3/2006

20/3/2006

21/3/2006

ENBEBREEERTIE—TTA

10 members from Volunteers aroup of Guanazhou YMCA

51 LmER = RIR i

Ms, Wu Peiying, Chairman of Foshan Federation of Won
S ERMR—T=A

3 members from Suicide Prevention Service

{L};. | 5 ﬁ}’pf\" 5]’]:14

3 officers from Mainland m-ﬂmi by Civil Service Bureau

ARER—Tt+A
70 members from Jiangsu Federation of Women
P EDEEGPORE B
3 members f
Lutheran Social Service

ER—1T+AA

15 members from Regeneration Society Limited

EESTEeIAT—TAA

5 members from North Point Alliance Church
BB ERASDASH=A

3 staff of CK Life Sciences Int'l (Holdings) Ltd

AP TREERBEPOLHTAHEA

23 members from Wang Xia Elderly Centre, Associasdo Geral

=V

<

rom Zhongshan City

T M 4
o PARE N

dos Operarios de Macau
M ZHEFEFRERERE

17 representatives
AP IRIN S

70 overseas participants ©

B+ —A

rom various YWCAs of China

emER-tT+A

f Chinese

Women Forum

FHEASHBR LSRR AEREIL T ARA
66 members from Guanadona Province Female Government

Officers Study Tour

WEPOERRATHRRASHEL R

Ms. Olive Fuk, Nursing Officer, Surveillance and Epidemiology

Branch, Centre for Health Pro

HEHFRE FF

Three social workers from

<IN T T3=A
“Youth Support Scheme” |, Hong
Kong Federation of Youth Groups

B RBRARERPEAHA

Parents and students of Heep Ho
Centre) (total 60 persons)
FOBMGHARERPEATA
Parents and students of Heep Hong S
Centre) (total 60 persons)
AYHEESHBREE_TA

20 members from Shenzhen Guiyuan Street Office

A

AHBEFFEPOR EF Tessa Keswick

Ms.Tessa Keswick, Deputy Chairman, Centre For Policy Studies

Youth Centre and Hong Kong

na Society (Cheung Sha Wan

ociety (Cheuna Sha Wan

im0 EAR P
Ming Yue District Elderly Community Centre

X—H R

Yau Yat Chuen Centre

FHiG IR

Counseling un‘_l Hotline Services

U ECSERE A EEs

Counse g and Hotline Services

R—H @A
Yau Yat Chuen Centre
ERAEEME

Lai Yiu Social Service Centre

O AR B
Counseling and Ihtlwr Services

8 R AR B RS

Counseling and Hotline Services
GRERERS

Healthy Ageing Farm

B AT EAR R P

Ming Yue District Elderly Community Centre

R—H @

Yau Yat Chuen Centre
R—H2F - B LMSRR
Yau Yat Chuen Centre, Counseling and Hotline

Centre

y
BTOR2E

Lung Hang Nursery School

PSR G ESNRE S TR
Central, Westem & Islands District Youth

Outreaching Social Work Team

REGHE

Athena Kindergarten

istrict Elderly Community Centre
FESEBOESA)

Continuing Education Department (Kowloon

E |~‘J'_~! ly Comrmunity
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ks 4 X - 4/2005 SRS
10/2005
2/2006
FEBLR , FHLERMITIHIEN 4/2005 BLEIH
P34 4/2005 [oz-¢ N
1/2006
RIER 4/2005 ShER AR AR R
7/2005
10/2005
B+ /USRI AT IgsT 5/2005 SRIRAPD
"HOBW, ATLTAR 6/2005 ZHSE A TR )8
9/2005
12/2005
3/2006
Teen Voice BJT5% 6/2005 PRSI R AR R
C. Channe| B 2R R T4 6/2005 PSSR RIEE
BUEZEA SR 0R 6/2005 BREREPDO
HAH T8, 2ERANEREN 6/2005 BRIESHTRER
"FORSIRR , idl/\lT 7-8/2005 PR RS E F /MR LR
ANRHFHRERAE 7-8/2005 SRR LB H S/ RS TR
"BOETFESHRMISIRNE  MeNTReE 8/2005 TP STt W EER
"RESLSY, BERAE 8/2005 REBBEHFRL
TOEMBSER T MRMGR , RS 9/2005 Bt I8
il ¥Easy 10/2005 [E-g N
2/2006
"Veare® L FHRIOEREE , 1% 10/2005 MRS HRER
TLDRR, FHEHEESE 11-12/2005  WBLZEIH
"MK AMTREEE 11/2005 FEE-¢ N
BERIF WMRIR 12/2005 BMat 48
CEEE 12/2005 BLaFEIR
R ERNESTE 12/2005 LB IR
Hi¥eBMMMTVCD 1/2006 FRRERRRNT/MRLE LR
BERNEIEE 2/2006 B E R BIEES
TREAG, EERERR 3/2006 WL I
EXROBEDHINE 3/2006 b3 - /R LD
ERRE 3/2006 WEWLERER
Yes |. D.O. HiiEE 3/2006 REEER BN EINRIT RS TR
Tig “SRE" 1€, MEST 3/2006 REMWERER

Over the year, the Association issued 30 publications, including reports and VCD, on a variety of topics covering family
life, school education, counseling, youth life, parenting skills, continuing education and service reports which serve as

informative reference materials for users.
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Lantau Island

© @HEE TEREER RENETE A/
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O DRBHMNER METHRBR
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O sas

O XBtE ISR

O EfRas

O FRPFBORERE), HABWIRRE, SR
HHEBHERBERINAPD, REFWAEP
O, RERRFCATH R

O REARSSHIRHE

v ouy
s ¥
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SRR

Headquarters
FAEEHM—R

1 Macdonnell Road, H.K.
@asTel: 3476 1300

M TFiFax: 2524 4237

& HE-mail: ywco@ywcea.org.hk
i @S 4t Location map no: 1

TSR

Finance Department
EHERGE—R

1 Macdonnell Road, H.K.

&aETel: 3476 1300

{8 TiFax: 2524 4237

REE-mail: aliceniwong@ywca.org.hk
it [E 8%t Location map no: 1

T CENTRAL ADMINISTRATION

EnK

General Administration Department
BAZES M-

1 Macdonnell Road, H.K.

@aatel: 3476 1300

HFiFax: 2524 4237

@ $8E-mail: uas@ywca.org.hk

ih E &%t Location map no: 1

FHEE

Audit Department
EARERSHE R

1 Macdonnell Road, H.K.
@raTel: 3476 1300

WTiFox: 3476 1392

R IBE-mail: add@ywca.org.hk
i E &%t Location map no: 1

rE=f/M, BT YWCA MOVEMENT DEPARTMENTS

EENEIR

Christian Ministry Department
EABERGER

1 Macdonnell Road, H.K.
WhETel: 3476 1324

1 HFax: 3476 1326
BHEE-mall: cnd@ywca.org.hk
i E &K% Location map no: 1

RSN

Recreation and Sports Affairs Department
EHERSE—R

1 Macdonnell Road, H.K.

®WiETel: 3476 1310

1B ¥ Fox: 3476 1320

BEE-mail: sad@yweca.org.hk

it [ R4t Location mop no: 1

WZEIE

Women Affairs Department

AR —HEEEATAY

66 Begonia Road, Yau Yat Chuen, Kin
®|iETel: 3443 1600

{§ FiFox: 3443 1620

@ B5E-mail: wod@ywca.org.hk

it ##& ¥t Location map no: 21

BEE (HR)

Youth Camp

UL NS

San Shek Wan, South District, Lantau
Island

®|hiETel: 2980 2321

{# FiFox: 2980 2163

& HE-mail: cmp@ywca.org.hk

ith 4@ %t Location map no: 9

52 BEFH PRE-SCHOOL EDUCATION

W RRFERBIMNER

Child Care Service Office
HAPREFAERNLTNR
PRI T

GfF., The Cenfre, 99 Queen's Road,
Central, HK.

@rETel: 25451177

M Fax: 25451197
FBIE-mail: ccso@ywea.org.hk
ih Bl # ¥ Location map no: 3

T HRPE

Tai Hon Fan Nursery School
gs%mgﬁmmmmam
GJF., The Cenfre, 99 Queen's Road,
Central, H.K.

@ETel: 25451177

W Fox: 2789 1163

BEE-mail: nsthf@ywca.org.hk

ih ()i %5 Location map no: 3

ANHEEE

Human Resources Department
FAZRHM—R

1 Macdonnell Road, H.K.
@akTel: 3476 1300

BFiFax: 34761362

@ HE-mail: hrd@ywca.org.hk
ih & St Location map no: 1

RRAEI

Membership Affairs Department
EAERSER

1 Macdonnell Road, H.K.
®iETel: 3476 1391

MEFax: 3476 1364

@IHE-mail: mbd@ywca.org.hk
i & #R ¥k Location map no: 1

RIEWAR

English Speaking Members Department
EAERSE-R

1 Macdonnell Road, HK.

@AETel: 3476 1340

WEFax: 3476 1346

@IPE-mail: esmd @ywea.org.hk

i #R ¥t Location map no: 1

B2 AP

Faith Hope Nursery School
NEEAAITIPRE ST
Tai Sin Est., KIn

@®ETel: 2322 5308

HFFax: 2328 6199

@ #5E-mail: nsfh@ywca.org.hk
#h @i 4tLocation map no: 25



FRORB®

Choi Wan Nursery School
NEFEBIRIBOT—FNE
——[mss

G/F., Ngan Ho House, Choi Wan
Estate, Kin

®|hETel: 2755 1546

{# FiFax: 2759 0078

@ #PE-mail: nscw@ywca.org.hk
it &% Location map no: 23

ERORBR

Tsuen Wan Nursery School
MREERERUBPOER

4/F., Piincess Alexandra Community
Centre, Tusen Wan, N. T.

@ asTel: 2490 9060

{HTFiFax: 24900144

@ $5E-mail: nstw@ywca.org.hk

ith & &%t Location map no: 32

RENRBE

On Ting Nursery School
FACHEZBEERBFMEPONE
§/F., On Ting Yau Oi Community Centre,
On Ting Estate, Tuen Mun, N.T.

@asTel: 2458 0578

{#EFiFax: 2458 0339

@ $8E-mail: nsot@ywca.org.hk

ith 4% Location map no: 38

B E SCHOOLS

EERERR

Hioe Tjo Yoeng College
ABER A ENE KR

6 Sheung Wo Street, Homantin, Kin
@iETel: 2711 7159

MTiFax: 2714 2958

& EPE-mail: htyc@school.nethk

ih S &% Location map no: 11

BHNRBT

Shiu Pong Nursery School
MRER—HEEBATARET
G/F., 66 Begonia Road, Yau Yat
Chuen, Kin

mikTel: 3443 1678

S FFax: 3443 1670
@HE-mail: nssp@ywea.org.hk
ith 848 %% Location map no: 21

.3 pubit 254

Cheung Ching Nursery School
VABKESBREHBPON

5/F., Cheung Ching Estate Community
Building, Cheung Ching Estate, Tsing Yi,
N.T.

WmasTel: 2495 7678

{# FiFox: 2431 0322

W HE-mail: nscc@ywca.org.hk
i 88 %t Location map no:31

LROHE

Athena Kindergarten
NFERKEAEHZEMB R T—ENZE
Unit 1-8, G/F., Han Ching House,

Yee Ching Court, Shamshuipo, Kin
@maiTel: 2728 1122

{@FiFox: 2728 1214

W@ HE-mail: kga@ywca.org. hk

10 434 Location map no: 18

HRBENROIRER

Continuing Education Centre Office
NEFEBERBIET

G/F., Yuk Lun House, Choi Wan Estate, Kin
@iETel: 3146 3200

{8 ¥iFax: 3146 3388

& HE-mail: ceco@ywca.org.hk

B &% Location map no: 24

HERFENRB R

Chiu Oi Wah Nursery School
NEEFRAKE TN IS 8 TBRCRE
G/F., Wing B&C, Un Fung House,

Un Chau Estate, Shamshuipo, Kin
@iETel: 2386 6339

WEiFox: 2194 8892

B/IHE-mail: nscow@ywca.org.hk

ith B4\ ¥ Location map no: 20

BFNRBR

Lung Hang Nursery School

SR EREE T I0EE T A B RO
6/F., Lung Hang Community Centre,
Lung Hang Estate, Shatin, N. T.

@ a&Tel: 2606 7962

WFiFax: 2606 7760

@ $E-mail: nsh@ywca.org.hk

i F & $tLocation maop no: 33
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BV ERRFE CHILDREN AND YOUTH SERVICE

BARESIHIWERE

Westem District Integrated Social
Service Centre
FARRBZIBEAETRAR
BEXBE—FAE IS

Flat A, 1/F, Block 1, Centenary
Mansion, 9-15 Victoria Road,
Westem District, H.K.

@ikTel: 2818 8356

M FFax: 2855 9004

B HE-mail: iwd@yweca.org.hk
it 4R 4 Location map no: 4

LRSS WERER

Lok Wah Integrated Social Service
Centre
NEFMALSETHEBRO=ENE
2/F-4fF., Lok Wah Estate Community
Centre, Ngau Tau Kok, Kin

@|hETel: 2750 2521

@ BiFax: 2751 9099

@ HE-mai: itw@ywca.org.hk

ith & Y Location map no: 14

BRESITWERR

Tsing Yi Integrated Social Service
Centre
FABKERBBRBULBPOHT
ZELR

GfF & 2/F-4fF., Cheung Ching
Community Centre, Cheung Ching
Estate, Tsing i, N.T.

@WiETel: 2497 3030

W EFax: 2433 0136

& FPE-moai: itty@ywca.org.hk

its @48 % Location map no: 31

EMES T WRRER

Tuen Mun Integrated Social Service Centre
FIRCHREFUERSIT

G/F., Oi Lim House, Yau Qi Estate,
Tuen Mun, N.T.

®akTel: 2451 0311

{E i Fax: 2450 8984

R HE-mail: itm@ywca.org.hk

ith (8l 8 5% Location map no: 40

RS ESHWENEE

Sham Shui Po Integrated Social
Service Centre
ABERKE TG A+AERT=R
TUMNEHBARE RS - A48

S/F. & 6/F., Un Chau Street Municipal
Services Building, 59-63 Un Chau
Street, Shamshuipo, Kin.

®miiTel: 2720 4318

@ FiFax 2720 4201

FBELE-mail: itssp@ywea.org.hk

ith E 48 ¥ Location map no: 156

MAgaHWERER

Lung Cheung Integrated Social
Service Centre
NEEAIPOLFEE TR

1/F., Podium, Wong Tai Sin Shopping
Centre, Kin

B|iETel: 2326 0192

& fiFax: 2351 7152

REE-mail: iflc@ywca.org.hk

ith B #¥ ¥ Location map no: 26

CHESHNRER

Shatin Integrated Social Service
Centre

AP RES _+—E"+18%
PHEBESNETE

L4, Podium, Shatin Plaza, 21-27
Shatin Centre Street, Shatin, H.K.
WiiTel: 2691 9170

HFFax: 2606 6351

WEE-mail: itst@ywea.org.hk
ith 48 ¥t Location map no: 34

EMESIENENR (RESR)
Tuen Mun Infegrated Social Service
Centre (On Ting Office)
MAECNEEVERE——FZE
Unit 120, Ting Lung House, On Ting
Estate, Tuen Mun, N.T.

@akTel: 2458 9070/ 2441 6638

{8 FIFax: 2458 9900

B IE-mail: itm2@ywca.org.hk

1t B #E % Location map no: 39

HBERSSHWERS

Tseung Kwan O Integrated Social
Sernvice Centre
FMAERHFRARINRB/\+N\R
AR RER TN =S
LG3, Tower 17, Ocean Shores, 88
O King Road, Tiu Keng Leng,
Tseung Kwan O, Sai Kung, N.T.
@iETel: 2709 3388

M FFax: 2709 3311

B EE-mail: ittko@ywca.org.hk
ith S48 4¢Location map no:13

MASSIINENRBERIN)

Lung Cheung Integrated Social Service
Centre(Kai Sin House Office)
NEEARM LIPS E R T

G/F., Kai Sin House, Upper Wong Tai

Sin Estate, Kin

B|iETel: 2326 0192

W EFax: 2351 7152

@HE-mail: iflc@ywea.org.hk

ith # i@ 4% Location map no: 27

PESSHWREE (REIR)
Shatin Integrated Social Service
Centre (Wo Che Office)

P BREHNE _BFE
1/F., Hip Wo House, Wo Che Estate,
Shatin, N.T.

WiETel: 2698 3008

B ¥iFox: 2606 6357

®HE-mail: itst@ywcao.org.hk

ih @ i@ %t Location map no: 36

HYMIFSIHEMERER

Butterfly Bay Integrated Social Senvice
Centre

FTA TGP IO RIS it T
G/F., Tip Chui House, Butterfly
Estate, Tuen Mun, N.T.

EakTel: 2466 0136

{8 FFax: 2455 8040

R HE-mail: itbb@ywca.org.hk
b B 4& % Location map no: 41



XKEESNERR

Tin Shui Wai Integrated Social Senvice
Centre
mmxzmxmxmam
—_—

1, 2, 4/F., Tin Shui Community Centre,
Tin Shui Wai, N.T.

WikTel: 2447 9228

fFFFox: 2447 9246

BEHE-mail: ittsw@ywca.org.hk

ih [# 48 &% Location map no: 42

KREBRRRIEH RS

Child and Parent Development Service
NEREHTZELEERY

5 Man Fuk Road , Waterloo Road
Hill, Kin

BAhETel: 2715 4301

@ EFax: 2246 6432

& HBE-mail: pcykc@ywca.org.hk
ith Z#8 % Location map no: 12

FAERRBNSEI RN IER
Central, Westemn & Islkands District
Youth Quireaching Social Work Team
HEoRERBE _ERERNEFS
AT

G/F. Sai Ying Pun Community Complex,
No. 2, High Street, Sai Ying Pun, HK.
WikTel: 2818 8298

{HFiFax: 2816 2213

®HE-moail: yot@ywea.org.hk

1h 3 48 &% Location map no: 5

FESEEI#¥ VOCATIONAL TRAINING

FERBWNB (W)
Continuing Education Department
(Kowloon Centre)
NEBIZHEUGEERY

5 Man Fuk Road , Waterloo Road
Hill, Kin

@akTel: 2715 4301

MFFax: 2246 6432

BIFE-mail: peykec@ywea.org.hk
i1 8 484 Location map no: 12

PHRSFRBN D

Shatin Continuing Education Centre
PP REISE—ERE
AZNEARZNE

Unit 638-639, 6/F, Tower 1, Grand
Centre Plaza, Shatin, N.T.

@ifTel: 3106 3411

M EiFax: 3106 3407

B IFE-mail: rsst@ywea.org.hk

B #&%tLocation map no: 35

W W RTR

Lai Yiu Social Service Centre
%iﬂ%%ﬁ&&:i—:ﬁ%:-i—;‘i!&
- o)

Unit 25-26, Kwai Yiu House, Lai Yiu
Estate, Kwai Chung, N.T.

WakTel: 27455185

M TiFax: 2745 5385

@ EPE-mail: rslys@ywca.org.hk

i B iS4 Location map no: 30

BRAREVERD

Career Development and Training
Centre
JURERFTE M LSRR A

5 Man Fuk Road , Waterloo Road
Hill, Kin

@iETel: 2715 4301

M FiFax: 2246 6431

BEFE-mail: peykc@ywea.org.hk
i El#8RLocation map no: 12

FEBIEN R RBERER O

Choi Wan Retraining & Employment
Service Centre
NEFRIPERBIOT

G/F., Yuk Lun House, Choi Wan
Estate, Kin

W|iZTel: 3146 3333

M FIFax: 3146 3388

& HE-mail: rscw@ywca.org.hk

ith B #F$tLocation map no: 24

 BRHAIHENES

School Social Work Office
NEAABEEAEHT =%

No. 3-6, Yue Tin House, Pak Tin Estate,
Kin

®iiTel: 2715 9558

HHEFax: 2713 1625

W EE-mail: ssw@ywca.org.hk

ih ¥ i® Y Location map no: 28

X—-HERBE PO

Yau Yat Chuen Continuing
Education Centre

X —HERBATAR

66 Begonia Road, Yau Yat Chuen,
Kin

@AiETel: 3443 1606

M FFox: 3443 1620

RBIFE-mail: peykc@ywea.org.hk
ith @8 %ELocation map no: 21

B AN R AW AR RS D

Lai Yiu Retraining & Employment
Service Centre
gﬁlm%!l&&—%tg——iﬁ
Unit 107-113, G/F, Lok Yiu House,

Lai Yiu Estate, Kwai Chung, N.T.

@i&Tel: 2371 3611

{#FFax: 2743 2551

& BfE-mail: isiy@ywca.org.hk

@M% Location map no: 29



EFBRFS ELDERLY SERVICE

SHNHEERERD

Ellen Li District Elderty Community
Centre

U MERBRAESGT

GJF., Chung Ming House, Wah Ming
Estate, Fanling, N.T.

@rETel: 2676 2525

M FiFax: 2682 0408

REE-mail: meel@ywca.org.hk

it E48 % Location map no: 37

BRRAAD

Chi Po Neighbourhood Elderty
Centre
NFEFRKE TS ATAERT=8
UM THIBUR B A8

4/F., Un Chau Street Municipal
Services Building, 59-63 Un Chau
WhsTel: 2720 6364

@ ¥iFax: 2720 5818

W EE-mail: secp@ywca.org.hk
i E 484t Location maop no: 15

WEBESHNARE

Cheng Pon Hing Hostel for the Elderly
FA R MU AR T

GJF., Tung Yip House, Lei Tung Estate,
Apleichau, H.K.

WiETel: 2874 3663

M HFax: 2874 2236

@WEE-mail: hecph@ywca.org.hk

ih [ #@%ELocation map no: 8

REFABWN PO

Elderty Continuing Education Centre
NERETZELRERR

5 Man Fuk Road, Waterloo Road Hill,
Kin

®iETel: 2715 8389

& ¥iFax: 2715 8802

BHE-mall: ecec@ywca.org.hk

it @Rt Location map no:12

BAMR T & ARFE RO

Ming Yue District Eldery Community
Centre
FARRIE AR TERREET
G/F., Hong Shui House, Hong Tung
Estate, Lei King Road, Sai Wan Ho,
HK.

&ikTel: 2676 7067

MEIFax: 2967 1626

& HPE-mail: memy@ywca.org.hk

i B &% Location map no: 7

TUNR AR S R PR AR 5 B8

Kowtoon City Integrated Home Care
Services Team
ggﬂ%ﬁ%l*ﬁlﬁ%ﬁm
G/F., Low Block , Chun Seen Mei
Chuen, Kin

w@akTel: 2712 0701

BFFax: 2714 9564

@ H#E-mail: hhkc@ywca.org.hk

8 % Location map no: 22

HEESRHEMNERD

Lam Woo Memcrial Day Care
Centre for the Elderty
NFRKSEEZRREROT

G/F., Lai Ching House, Lai On Estate,
Shamshuipo, Kin

WikTel: 2725 0697

W FiFax: 2725 6107

@ HE-mail: delw@ywca.org.hk

i # @4 Location map no: 16

BRNRHEPD

Cheung Ching Neighbourhood
Eldery Centre
ﬁgigﬁiﬂﬁi&ﬁ@«)
1/F., Cheung Ching Estate
Community Building, Cheung Ching
Estate, Tsing Yi, N.T.

@BiETel: 2433 1666

M TiFax: 2435 4388
FBEE-mail: secc@ywea.org.hk
ih E 4R % Location map no: 31

FKF TSR IE MR
Sham Shui Po Integrated Home
Care Services Team

MRS BEESEEE314T R
BEIZHT

Room 314, Lai Lan House & G/F,
Lai Lim House, Lai Kok Estate ,
Shamshuipo, Kin

@akTel: 2725 7702

W TiFax: 2725 7798

‘@ EPE-mail: hhssp@ywca.org.hk
ih F 4§ ¥ Location map no: 19

SERENERER

Wan Wah Care & Attention Home
for the Elderly
NEERKS LB AEIS T
G/F., Lai lim House, Lai On Estate,
Shamshuipo, Kin

WikTel: 2708 3677

HFiFax: 2729 1359

WHE-mail: heww@ywca.org.hk
ih 8 #8%%Location map no: 17



FERitERFE FAMILY AND COMMUNITY SERVICE

AREIENER

Tai O Community Work Office
ﬁglﬂ?(i!ikﬁﬁin'i'iin'i'im
GJF., 93-95 Wing On Street, Tai O,
Lantau Island, N.T.

@akTel: 2985 5681

HTiFax: 2985 6313

@ EfE-mail: cdto@ywea.org.hk

ih 8 #8 5% Location map no: 10

Wi B AR SGAR TS

Counselling & Hotline Service
NEX—HERBEATAR

66 Begonia Road, Yau Yat Chuen,
Kin

WikTel: 3443 1601

HEFax: 3443 1640

W ELE-mail: hics@ywca.org.hk

ith 8 48 ¥ Location map no: 21

R ELENER

Kwun Lung Lau Community Work
Office

FAR R BREZ0EN T 15
Shop 60, G/F, Block D, Kwun Lung
Lau, Kennedy Town, Kin

@aiTel: 2610 0769

W FiFax: 2424 9609

@ E-mail: cdkl@ywca.org.hk

ith E 4S8t Location map no: 6

FERERTEER

Family and Career Enhancement
Service

NAER —+ 8RR TR

66 Begonia Road, Yau Yat Chuen,
Kin

WaTel: 34431600

8 ¥Fox: 3443 1620

WEHE-mail: fces@ywca.org.hk

ith ¥ #8 %FLocation map no: 21

EAEPRFE GUESTHOUSE SERVICE

EEEERE

Garden View International House
EAERSER

1 Macdonnell Road, H.K.

®iETel: 2877 3737

{H FFax: 2845 6263

@ HfE-mail: gar_view@ywca.org.hk
i @&t Location map no: 1

MR IR

Anne Black Guest House
AREETZMLGEA DR

5 Man Fuk Road , Wateroo Road
Hill, KIn

@aalel: 27139211

WEFax: 2761 1269

& BfE-mail: annblock@ywca.org.hk
ih E ¥ Location map no: 12

-4 PN |

YWCA Building
FEMSE=T\RC

38C Bonham Road, H.K.

@iETel: 2915 2345

{HLFax: 2915 5677

R HE-mail: ywbidg@ywca.org.hk
12 & ¥ Location map no: 2

B R0 I AR TS

Clinical Psychological Service
ARER — BT

66 Begonia Road, Yau Yat Chuen,
N.T.

@asTel: 3443 1601

{BEFax: 3443 1640

@ HE-mail: cps@ywca.org.hk

Hh @@ %t Location map no: 21

TERRES

YWCA Lodge

MR —HEEBEATAR

66 Begonia Road, Yau Yat Chuen,
Kin

@AETel: 3443 1881

W FFax: 3443 1803

B|EE-mail: ghyl@ywca.org.hk

ith [Z] 48 %5 Location map no: 21
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ARBBERS ERE EERERAH R NRERERITR
THFHREERD HEENE EHEEHE BER
REREER BERpEEe BB (R HR HERETN=ES
HEEES RPFEGLER LESRRE
ANRESBEER FABAEERA BT8R

AR Businesses
=pilcs BERRTREAMRAR ERAFZREEFR)A[RAT) First Direct Holdings Ltd
i AL EEPARRAT XA (REAMEHPO)AERAST  Fontana Enterprises Lid
BihE A REER ST HRATR KEHETRAT Fura
TR PR TR R HRE RN Go Nature
BHATF HAKOARAT ASUBRoR R Henry G Leong Estate Ltd
BER EW ARBEXHESTHARAR ML HMDETRAF Infomatics (HK) Limited
vl AKEBHARAT BN (ER)FRAR) Inter Flora
FRICE® DR ERARAT FERMETHEAMAGT) Isis Consulting
FRRIEE hETHERAT BHMXERARAT Jehyun Limited
A EAL HRPFERESHRAT MR ERBARAT Kononia Limited
2ERT REBRAT FHEMBIEMARREERAT Lancome
HRRTT K2 ERHERAT HE Lever Shirt Ltd
K¥RT HESRERAT kA& L'oreal
KEESRTT BEBEBRAGT EEEER® Manhing Engineering Co
REBRTT FolEmBEREE HBREZRN Masterwell Wordwide Investments Ltd
B4RT LA mPRRRERAR BREEPO MATTEL
BRI SRERTT EHEBPL FILEEPO Mavis Jewellery
gk S R LRET REBEBEPD Pacifique Agencies Far East Ltd
i SAaE EHBFARE FEWEPO Painting Intemational Group Lid
EHEEHAS REANSERPR By g E R (RILTR) Parfurms Christian Dior HK Ltd
WBESAE EHAMEBE PO EZEAPO (IR Poly U Technology and
FHh2EBRAS HRAKRBRATE I EZ 2R Consultancy Co. Ltd.
FALEKBEERARE #EHEE[/RAT RS F)EPTER Salon Esprit
BERARITAE BENKFRAR Bz XNiEER Securicor Hong Kong Holdings Litd
IFEARME B RERERRAR BHENCEEHERS Towel Express
ABRNZEARART BEEXNEZARATR MRERXTIZAEG Urban Discovery
AFEMEHRAT AN FPRILR)HRAR REHBPOAEETEEE® Water Oasis Co. Lid
EERERRAT FERERF/RAR Dr. Kong G A3 W95 Winet
FAMTRERARAT BEMEREARAT Blue Cross (Asia-Pacific) Insurance
SHRIERBEAT REMETERRAT Limited
ZILHREFRAT REBVERIEF/RAT Caken' Joy Company
fIEREARAT AEHHDEREARAR Crabtree & Evelyn (HK) Ltd
ZRAREIERAT mERIMETIARAT Elite Concepts
HhihRERERAR ZRMAFERROTRAT Epicurean Group
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Bf Funds

Amas ZWMPTEELRS REARSERD MRS TERRS
KBHREBORS ERERERS EHABEERREERAS RIBEBARERS
ANERERERS NEEERS AFEEIL RS

HEREENEME Churches and Christian Bodies
Ligpns EABERERE AEHERES FRKEFREES
TMBZESTEHEEE FLERS HEBRA—RE TR ARE
IXESER EHEAS HERARMES RS/ R MR
BREER EARELS RAERBAS HEEINZES
AEMTEREERE EHABAE AEFHRE B+FREPELR
EHREIEE AANBEEERERS ngpeane BARRZER
Hil@RY HERVTHEF/ERO RAERELERS PAGPRERSE
SHEEER BHREE AERELEAS PAREERES
=gt Z ik & ERESEHE AERrBenmmRy HEB2E®
HEMeHRE A BERN LERERZeO® FHNeIRENRER
SNeFER BRiREe FFENeE HRZEE
G RERHe BEERER WAL EE
EATREEMNE AFRRAL A BREER

B Educational Bodies

R EE AAEE FEFRERNGR R LB
NET R REEBRR WEEERENYHER RpER
hEREiEe R PROAPREE R/ R FHERHESRR WMERABER
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Due to limited space, we regret not being able to include the names of all individuals, donors
and supporters. The Association would also like to wholeheartedly thank all the volunteers who have
assisted in our programmes and services and to express our gratitude to all the media for promoting

our services.
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CJoining as a YWCA volunteer. Please contact me.

CJoining as a YWCA Ordinary Member and enclose
herewith *HK$S50 as membership fee.

ClJoining as a YWCA Sponsoring Member and enclose
herewith *HK$200 as membership fee,

(J*Donating to YWCA

ClGetting to know more about the YWCA's
senvices. Please send me more details.

COffering my comments

CJOthers (pl.specity):

* For payment of membership fee or donation, please send your
crossed cheque, payable 10 the HKYWCA, together with this
completed form, 1o the YWCA Membership Affairs Department,
Room 208, No.1 Macdonnell Road, HK. (YWCA's receipt of donation
of HK$100 or above can be used for tax deduction )

For our refurning the official receipt and follow up, please fill in the
Information below

Nome © Mr. / Ms. / Miss

Address -
Tel * (daytime)
[night-time)

FawE-mail :
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Membership Affairs Department
Hong Kong Young Women'’s Christian Association
No.1, Macdonnell Road, Hong Kong
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Y.W.C.A. Hymn

Rise, We all Young Christians
Forward let us go;
Body, mind & spirit,

Strengthen as we grow,
Christ is our example,
Forward in His might,

One in Faith & hope &

love we all unite.
Fellowship forever,
Strengthen as we grow,

Rise, We all Young Christians

Forward let us go.
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